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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

LEKSHM PURAM COLLEGE OF ARTS AND
SCI ENCE

Name of the head of the Institution

Dr. K. Chithanparathanu Pill ai

Designation Pri nci pal (i n-char ge)
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04651222224

Mobile no. 9443536587

Registered Email

col | ege_| pc@ut | ook. com

Alternate Email

i gacl pc@nuai |l . com

Address Lekshm puram
City/Town Neyyoor
State/UT Tam | Nadu
Pincode 629802




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. P. Saravanan

Phone no/Alternate Phone no.

04651222224

Mobile no.

9442711097

Registered Email

i gacl pc@nuai |l . com

Alternate Email

saravanan. ppi |l |l ai @nai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. | pc.org.in/wp-content/up
| oads/ 657743dbb8659_agar _report . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. |l pc.org.in/w-content/upl oa
ds/ Acadeni c- Cal endar - 2017- 18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B 2.62 2011 16- Sep- 2011 15- Sep- 2016
6. Date of Establishment of IQAC 11- Jan- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop in writing Short

04- Apr-2018 145



https://www.lpc.org.in/wp-content/uploads/657743dbb8659_aqar_report.pdf
https://www.lpc.org.in/wp-content/uploads/657743dbb8659_aqar_report.pdf
https://www.lpc.org.in/wp-content/uploads/Academic-Calendar-2017-18.pdf
https://www.lpc.org.in/wp-content/uploads/Academic-Calendar-2017-18.pdf

|St ories and Fol k Songs 3

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. T. Sut han M nor Research UGC- MRP 2016 220000
Pr oj ect 730
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Col l ection of feedback fromthe stake hol ders, analysed and presented before the
hi gher authorities for appropriate follow up.

Student Satisfaction survey conduct ed,

anal yzed and action initiated

Menbers of the faculty are notivated to organi ze national |evel sem nar and

conducted the sanme in the academ c year.

Create quality consci ousness anong the faculty undertakes quality consci ousness
and quality initiatives in teaching, |earning and eval uation

Submitted the All
best practices

I ndia Survey for Higher

Education (Al SHE); and docunentation of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InduVmdrRkVqQTY2SVdOakJDb1VnTEE9PSIsInZhbHVlIjoiandUUDdySU5YTHB2VHlwNXRjOEFUTlA0am16Ky90YVpYSUZmSzRnRTJNZEJDQlBCRTZML3lUS0cxVG8rZWcxVkEvV08xclJ4ODEzdzIvOXRhQXR0enZzUUlpbTY2SmxIcTRCVGd5RjlSV1k9IiwibWFjIjoiY2Q5NmIwMjlmMTM1MmU0YWEzNjhiNWMwMmUzZDM3MGNlZTExODY0MmQwNzczNmRkNGZhMjY2MzIzYzg1M2U3YyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InY1MUFVdi9pdkV6aXh6WGIrSUFOZGc9PSIsInZhbHVlIjoiZkxBZlVpY3prU3dnaUdLdmpZR2h4SzhXV0dtaUdLVFFLcG1pbzYxbFZYbDJkbXIxTjZLY00wKzg0aFdsdXdiajg3QktEUTlxdlkrYm1OZENxRVBpM0E9PSIsIm1hYyI6IjJhZjU2YjE0NTI4Y2Y2MWViOGQzOTY5NTI0M2Q4N2FkNDM5MzhlNzkxMGE4ZTMwYzUyZmE4YTQyZjI4NWVhM2QiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To coll ect feedback fromthe
st akehol ders, analyze it, and inplenment
it in action

Exi sting certificate and diplom
courses are continued.

To conduct val ue-added courses to
inmpart skills anmong the students

Efforts are made to inplenent val ue-
added courses to inpart lifelong skills
anmong the students

To establish a university-recogni zed
research centre in English for
enrolling students in Ph.D. progranmnes
on both full-tine and part-tine.

Uni versity-recogni zed research centre
was established in 2017-18, the

i naugration for the sane was conduct ed
on 21-10-2017.

To make efforts to get permanent
affiliation with all progranmnes
conducted by the institution.

Efforts are initiated to get pernmanent
affiliation to all courses in a gradual
manner .

To further strengthen the existing
mentor-ward system |CT integrates
teaching and | earni ng and student
support nechani sns.

Ment or ward systemis further

strengt heni ng by docunenting the
nmentoring activities, |ICT becones an
integral part of teaching and | earning.

To notivate the nenbers of the faculty
to undertake mnor and mmjor projects
with the financial support of funding

Menbers of the faculty are actively
involved in research in their
respective areas of research and there

activities and out-reach progranmnes
with the help of the National Service
Schene (NSS), the National Cadet Corps
(NCO), and the Youth Red Cross (YRO),
and the Red Ri bbon C ub.

agenci es i'S one ongoing mnor research projects
funded by UGC under M nor Project
Schene.

Al'l departnments have to conduct a Tam |, English, Mathematics, Physics,

national -l evel sem nar on energing Zool ogy, and I T departnents conducted

areas, with or without the financial nati onal -1 evel seminars in 2017-18. The

support of fundi ng agenci es. nati onal sem nar organi zed by the
Engl i sh departnent is sponsored by the
UGC.

To organi ze a series of extension In 2017-18, the institution organized

an awareness rally against suicidal
tenptation, an anti-drug rally, a rally
on woren's rights, etc.

To conduct public awareness progranme,
rallies, nedical canps, cleaning
programes and swatch bharat activities

Medi cal Canp, Eye Canp and awar eness
programe are conducted by the NSS

To provide career guidance, vocationa

gui dance, and coaching for conpetitive
exam nations, including the NET and
SLET.

The pl acenment cell provided training
for the TNPSC coachi ng exam nation from
05-02-2018 to 16-02-2018.

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii92N1pCNTJSeUoxTFJtL3o0WnIrOFE9PSIsInZhbHVlIjoiMU00OTIvakNXblhTeWZUREp5b2xLYXM4SFo4Ty9rME15VGZPMlpaaXBiMFE1L3dQaU9UaWMxNkZGaGR4T1BTNXB5RE1ZeTR3YWtxT0xSREQrc01ocFE9PSIsIm1hYyI6IjdjNmUyODA4Njc5YTgzYTE2MWMyZTgwMjBlM2M5Zjc1MDM3N2RkYWY3ZTQ3MDdhY2RkMTBlYzU0NjkzNjYyM2IiLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Col l ege Conmittee 18- Dec- 2023
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 31- Dec- 2017
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As an affiliated college, the college follows the curriculum prescribed by the
affiliated university, nanmely Manonmani am Sundaranar University, Tirunelveli,
Tami | Nadu, fromtine to tinme. The senester systemis followed for all the
programe conducted by the institution. The institution enjoys the freedom of
pl anni ng the curriculum delivery by keeping the programre objectives and | evel
of students in mnd. The curriculumdelivery is planned at the institutiona
| evel . Every senester, the staff council net well before the commencenent of
the acadenmic year and finalized the academic activities in the formof an
academ c cal endar. An acadenic calendar is prepared for both odd and even
semesters of an acadenic year. Based on the general acadenic cal endar, the
respective departnent prepares a departnental acadenic cal endar of activities
for the respective departnents for each senester in consultation with all other
menbers of the faculty in the departnment. The syllabus is shared or all ocated
anong the nmenbers of the faculty on a rotation basis, keeping the expertise
avail able in the departnent. The head of the departnent periodically convenes
the departnent neeting to assess the progress of curriculumdelivery as
pl anned, identify any shortcoming, if any, and rectify it at the departnental
| evel . Guest lectures and guest faculty are also enployed in order to provide
wi de exposure to the |earners. Menbers of the faculty insist on maintaining
their teaching plan by keeping the Programme Objectives and their outcones,
program specific outconmes, and course outcones. The head of the institution
al so convenes the staff council at regular intervals to evaluate the progress
of curriculumdelivery as pre-planned and as per the acadenm c cal endar. Freedom
was provided to the individual faculty to adopt appropriate student-centric and
topi c-oriented teaching-Iearning nethods according to the |level of students and
the nature of the content. The heads of the departnents are directed to ensure




t he enmpl oynment of

the i nternal assessnents

facul ty devel opnent

ICT in their day-to-day teaching. The institution conducts

as directed by the affiliated university. A nodel

exam nation is al so conducted every senester just to famliarize students with

the university exam nation and prepare themfor it.

advised to participate in orientation courses,

programes to enrich their

is also provided to the faculty to enrich their skills in the |CT-based
teachi ng and | earni ng process.

Menbers of the faculty are
refresher
pedagogi cal

and ot her
I CT training

cour ses,
skills.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Ni | Ni |

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA H story - EM 34
BA Hi story - T™ 30
VBc Physi cs 15
VBC Bi ochemi stry 18
VBC I nformati on Technol ogy 23
VSc Mat herat i cs 25
VA Engl i sh 30
VA Tam | 17




VA H story 7

MPhi | Tami | 14

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback collected fromthe stakeholders is analysed and taken as input for
the overal |l devel opnent of the institution. Feedback from students reveal ed
that 61.3 percent of the students are satisfied with the existing facilities,
and the remaining are not satisfied with the facilities. Fifty-one percent of
the students are satisfied with the library and | aboratory facilities 14
percent are rated as good, and the renaining are rated as poor. Mst of the
students rated the facilities in the main building as poor. Sports
infrastructure and other extension activities are very much |iked by the
majority (61.7 percent) of the students, with the renmi ni ng being average.
Thirty three percent of students perceived the canpus experience as very good,
37.1 as good, and the renmaining 20.9 per cent as satisfactory. Based on the

i nput, the nanagenent constructed wonen toilets, aditional classroom and a
research centre and a physics | aboratory. Feedback collected fromthe teachers
on the overall facilities of the institution revealed the follow ng: the
existing institutional anbience is |liked by 64 percent of the teachers, and the
remaining rated it as poor. The najority of the teachers opines that |earning
support systens in the formof conputers, LCD projectors, and simlar resources
are | acking (56 percent), and others rated the average existing facility to
access conmputers, DTP, and internet facilities as either poor or average.

Hence, the head of the institution is requested to provide access to computer,
internet, and LCD projector facilities in all lecture halls. The feedback
collected fromthe alumi is also analyzed sone of the key identifications are:
nore extension activities are to be carried out such as the adoption of

vi |l l ages, nedical canps, free tuition, etc., and they stressed the need for new
construction and conducted el ections at |east once every three years, and nore
alumi are to be enrolled. The feedback collected fromthe parents is: the
parents felt the need for job-oriented short-termcourses to ensure the

enpl oynent opportunity of their wards nore care and individual attention for
the progress of their wards counselling is required for their wards to nmaintain
enotional bal ance and fifty-three percent of the parents felt the need for an
effective transport systemfor the conveyance of their wards. The opinions of
the parents and alumi are discussed in the Staff Council, and the principal is
requested to take appropriate actions due to the absence of the managenent,

|i ke strengthening the nmentor-nmentee system and providing career and
psychol ogi cal counselling. The sanme is discussed with the nmanagenent for taking
the necessary actions in the next academic year.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilk5MTJWM1F3cDJOZkF1bDFqYWNPa0E9PSIsInZhbHVlIjoiT1VDWC84dytzTElVdVNEaTgvcTN2bms1akxCMDRLTVBUdjczZFprbXN6MDdBWnVua3czdG13Q0ZhTWxQRXpRRWFNcHNJNWM1aE1VVVFWclUvVTRUTG11R2gxNmlzajRxdUduRlV6OFRCSTQ9IiwibWFjIjoiNTcwYWE4ZjlmNzk0MzY5YWFiN2IzMjFiNzg2MmEyNjUxZGEyZTA4NWZjMDkyMzRkZWM5NDY3NzU5YTMwYmY5NSIsInRhZyI6IiJ9

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Tam | 60 108 57
Literature
BA Engli sh 64 280 64
Literature
BA Hi story Tami | 60 76 60
Medi um
BA H story 60 133 59
Engl i sh Medi um
BSc Mat hemat i cs 48 186 48
BSc Physi cs 48 184 46
BSc Zool ogy 48 101 44
BSc I nformati on 48 79 41
Technol ogy
BSc Bi ochemi stry 48 36 11
BSc El ectronics 48 41 25
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1751 301 51 33 24

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
108 70 150 5 0 55

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution follows a mentoring system in order to provide guidance for both vocational and higher education
and to solve the learning difficulties faced by them during the period of study. Since 2005, an effective mentor
system has been practiced in our institution to assist learners and thereby develop one-to-one relationships.
Mentors are allotted to the students by the respective heads of departments when they are enrolled in the first
year of the three-year degree programme, that mentor will be in charge till the end of the programme. An
average of 3-5 students were allotted to the individual faculty based on the number of full-time faculty and the
number of students enrolled. On average, 14 to 15 students will be allotted to a teacher from the first year to the
final year of the programme. The periodic meetings are conducted by the mentor to diagnose the learning



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdPY1h1aGd2QkQ1Mnp4a2l4MEJ1ZEE9PSIsInZhbHVlIjoiRDNwQzZDZlVxelVWTElVYTJzRkV5UURqZGIwQWMyZTA5R3lSNmgwTkJwbndWaUNua242YVNZaWNNR0dTV1Bib0Vma0NaZkVvL3BTTjlRcVVxUmlGbWc9PSIsIm1hYyI6ImRkOThjMTg5ZTM0ZDQ0MzA1Mzc2ZmViNzc1YjljYmMyZGFkYjdmNDcxYWQ4MDIyZjg3YzY2ZjUyMjI1MzljZjgiLCJ0YWciOiIifQ==

difficulties faced by them in their classes, both formally and informally. Other issues, if any, faced by them and
family issues, if any, are also discussed with the mentor on the basis of their relationship. Mentors provide proper
guidance and counseling, referral service, and timely interventions if needed, counselling is also arranged for
them by the professional counsellor. The students are free to consult their respective mentors at any time on
campus. They provide information on scholarships and financial assistance available to them under various
schemes of the government. Financial assistance is also arranged for them to remit examination fees and to
meet medical expenses. The mentor recommended the poor and needy students as beneficiaries of the free
noon meal offered by the institution with the financial assistance provided by the like-minded teaching staff. A
few mentors are remitting their examination fees to the university, considering the economic situation of the
students. They are further motivated to join Career Guidance Information, to attend competitive examinations,
and to prepare for qualifying examinations like UGC-NET, SLET, and the like. Higher educational opportunities
available in their respective fields are provided from time to time. Since the majority of the students who seek
admission in various programmes are girls, awareness of health information as well as the need for a balanced
diet are also explained to them. Students are establishing good relationships with their mentors even after the
completion of their degree programme. For the postgraduate graduate programme, respective research
supervisors serve as mentors until the completion of their study programme. They are also advised to utilize the
library resources effectively to broaden their intellectual domain. Students have no hesitation to say or mention
s0, and so are my mentors in higher education. The success of the mentor-ward system

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2052

108 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

0 50

No. of sanctioned |No. of filled positions | Vacant positions

positions
111

108 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA 1113 Senest er 19/ 05/ 2018 20/ 06/ 2018
BA 1105 Senest er 19/ 05/ 2018 20/ 06/ 2018
BA 1108 Senest er 19/ 05/ 2018 20/ 06/ 2018
BA 1107 Senest er 19/ 05/ 2018 20/ 06/ 2018
BSc 1517 Senest er 19/ 05/ 2018 21/ 06/ 2018
BSc 1522 Senest er 19/ 05/ 2018 20/ 06/ 2018
BSc 1527 Senest er 19/ 05/ 2018 21/ 06/ 2018




BSc 1516 Senest er 19/ 05/ 2018 21/ 06/ 2018
BSc 1501 Senest er 19/ 05/ 2018 21/ 06/ 2018
BSc 1509 Senest er 19/ 05/ 2018 21/ 06/ 2018

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

For all UG PG and pre-research programe, the institution follows internal
assessnent mechani sns, in which the final performance of the students in
external examnations is in the ratio 75:25. The progress and achi evenents of

the students in teaching are continuously nonitored, and the interna
assessnent nechani sm practiced is termed continuous internal evaluation (ClE)
In every senester, three internal assessnent tests are conducted in between 25
and 30 working days, and the average of the best two narks is selected as the
final for 20 marks, and the remaining five marks are for assignnents. Miltiple-
choi ce questions and assignnments are also included in the internal assessnent.
The marks scored by the students in the continuous internal exam nations are
di spl ayed on the departnent notice board to ensure conplete transparency in the
institutional internal assessnment system Student grievances, if any, with the
i nternal assessment can be addressed to the teacher-in-charge or the head of
t he departnent. The answer scripts are handed over to the students for themto
di agnose their own m stakes. Mreover, the marks secured by the students are
upl oaded by the concerned faculty to the universitys exam nation online portal
as instructed by the university. The copies of the internal assessnent narks
were kept in the departnment for official purposes.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution prepares a general acadenic calendar at the institutional |evel
annually and circulates it anmong the nenbers of the faculty and students, which
clearly shows the details of internal exam nations and tentative schedul es of
i nternal assessnment for both odd and even senesters. The respective departnents
strictly adhered to the academ c cal endar to conduct the internal assessnent.
Based on the general academ c cal endar, every departnment prepares its own
schedul e of internal assessment, which is comunicated to their respective
departnent and di spl ayed on the respective departnent notice board. The tine
line prescribed by the departnent is strictly adhered to for the conduct of

exam nations and for subm ssions of assignments.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. | pc. org.in/wp-content/upl oads/ POs- PSOs-2017- 18. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1113 BA Tam | 49 19 39
Literature
1105 BA Engl i sh 61 47 77
Literature
1107 BA H story - 34 7 21



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjA4KzkzOVYwTEplVVV5cFIzTlNybFE9PSIsInZhbHVlIjoiUTVCWm00VHB2L3RTSmNIeE5zYUZZcU9OYU1tYVFZQ1plL3htWHlQd3ZlZ2QvbEVyLzVPZGtoSVNkdThMK1RHODMwc2JJR0Iva1RiK3lIZjhUZEg3eHc9PSIsIm1hYyI6IjJkZWNmODAxY2I1MzJkNDc0ZjUzODMwNjI2NTJkYzhhNzQ2YzQ5OWEzMjUyZGM4MmUzMDlhZWU3NjZlMmJiZjIiLCJ0YWciOiIifQ==
https://www.lpc.org.in/wp-content/uploads/POs-PSOs-2017-18.pdf

EM
1108 BA Hi story - 30 5 17
™
1517 BSc 48 45 93
Mat hemat i cs
1522 BSc Physi cs 47 40 85
1527 BSc Zool ogy 35 16 46
1516 BSc 46 25 54. 34
I nf ormati on
Technol ogy
1501 BSc 28 28 100
Bi ochem stry
1509 BSc 10 7 70
El ectronics
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwu. | pc. org.in/wp-content/upl oads/ SSS-2017-18. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 UGC- SERO 220000 145000
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA Nill NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | NA Nill

No file upl oaded.

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNIcnpaWmh0Q3k4OWsybFRoYU9OeWc9PSIsInZhbHVlIjoiMlpDNlNkVTZEdEJ5bUVzZnVCTVB2VmRkQVA3Unh6YktQNEtveWZYY2JGc2VGcEY5Y0U4QXE0OHB5NWxYbUt3MmsvN0J4dzNlVnUzL0NMOWxvMlE3OXlqZG15c01PZ1Z5SFhaSFE4dWRNanc9IiwibWFjIjoiZGMwN2MwNDhmYzM0Y2FhOTZlYzgyN2E0NjVlMWEzOGVjOTUyMTY5N2M3NzAzMDNlOWYyZTYwNzkzMjk2N2I0ZiIsInRhZyI6IiJ9
https://www.lpc.org.in/wp-content/uploads/SSS-2017-18.pdf

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Resear ch Departnment of Taml

5

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cs 2 0
Nat i onal Tam | 1 0
I nt ernati onal Bi ochemi stry 2 0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Zool ogy 1
H story 1
Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Per spect Suthan T Jour nal 2017 4 Lekshnmi p 4
ive on qua of uram
ntifying Mol ecul ar Col | ege of
elctron |l o Structure Arts and
calization Sci ence
/ del ocal i z
ati on, non-
l'i near
opti cal
response
and vi brat
i ona
anal ysi s
of 4-(dine
t hyl am no)
benzal dehy
de-2,4
Growt h Suthan T 2018 3 Lekshmi p 3
and charac Materi al s uram
terization Research | Col | ege of
of propyl nnovati ons Arts and
4- hydr oxyb Sci ence
enzoate



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iis5cHM2NHdLb2RsQnBEZkx4QVhPRUE9PSIsInZhbHVlIjoiMlcxdjhNTC9wQXhxQWVWN0RHcXE0dTFXSUh4L29QZ1llbEJtSzNQd1luZm16RzBSWFc4YkREbnE2Y2x1RGE3NkVVSVF6b2RNeU1NSGRHOWVDVVE0NnpOQTFhZ3BZUHcxb2pabFluZzhJek5tVGJrQmlVQ3VHV2dJY29ZRGJOTE0iLCJtYWMiOiIwNTMyMmQ0MDY1NGM2MjVlNjQzMDAyNTcxZTYxZTliMzU2OTQyNWMwZWRkNzMwOGIzZDcxODc4MjY4M2RmNGI4IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5Vc1VPOEV0Y3FOWGd6MlAwbWRXRmc9PSIsInZhbHVlIjoieCtEWURXQnhmN28yMUhZRjRyOWE0eFJTelRIM3VYSnVaMVpLWDFYQnRlcktSbi9sVUxyZ3RVdnJnaU1jYXJFSy9aOG85YmFoZU1PNzdJUnAxa2NMUE96Sk0rOFpXRkI3cmhuSEFXN0pFTlU9IiwibWFjIjoiMWE4ZWZiZTQ3YjdkZjFhMjJjNzg3ZTM2M2JhNWQ0NzBjOTkyNWU0NzEzYmMwY2ExMzY1NGEwNDVkZDRiNGNhNiIsInRhZyI6IiJ9

single

/del ocal i z
ati on, non-
i near
opti cal
response
and vi brat
i ona
anal ysi s
of 4-(dine
t hyl am no)
benzal dehy
de-2,4

crystal by
verti cal
Bri dgman
techni que
I I akki ya Mahi | a LPC 2018 0 Lekshm p 0
nkazi | Jeni Bulletin uram
Meen on Col | ege of
Resear ch Arts and
Sci ence
Purifica Mur ugan I nt er nat 2017 1 Lekshm p 1
tion and c S i onal uram
haracteriz j ournal of Col | ege of
ation of Scientific Arts and
therno al k Resear ch Sci ence
aliphilic and
cat al ase Managenent
from Hal oa (1ISRM .
r chaeal
strain
Ef ficacy Starl et Jour nal 2018 2 Lekshm p 2
of anyl ase Priya F |of Environ uram
for waste nment al Col | ege of
wat er Bi ol ogy Arts and
t reat nent (An Intern Sci ence
from Penic ati onal
illiumsp. Resear ch
SP2 Journal of
i sol ated Envi ronnen
from tal
st aghant Sciences T
wat er oxi col ogy)
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Per spect Suthan T Jour nal 2017 14 12 Lekshni p
ive on qua of ur am
ntifying Mol ecul ar Col | ege of
elctron |l o Structure Arts and
calization Sci ence



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlN2YWdEMGsrL3dBbUhScUV6MWlmMEE9PSIsInZhbHVlIjoiRG13ZjMzNFp1ZUhiWWJ5QWx4VDlLb3hPQjNweGlSU2VxL2o1ZnlteWhRWWo4dW13QkN1bGptUURxcXRqL01HLzBaYnJ3NVd5TVA3bGx3dUhuTVFNYXVnQXNtZ3l0MW54ajlSWUEvbHZPYVU9IiwibWFjIjoiNGI3MTU4ZTNmM2I1ZDViZDllZDAzNmZiODJiYzJiNzgzNzQ4ZDEzNjY2ODExMmNkOTBmOWJkYjExZjFlMjFhNCIsInRhZyI6IiJ9

G owt h Sut han, 2018 14 11 Lekshni p
and charac T Materi al s uram
terization Research | Col | ege of
of propyl nnovati ons Arts and
4- hydr oxyb Sci ence

enzoat e

singl e
crystal by
verti cal
Bri dgman
t echni que

Purifica Mur ugan I nt er nat 2017 2 2 Lekshnmi p
tion and c S i onal ur am
haracteriz j ournal of Col | ege of
ation of Scientific Arts and
thernmo al k Resear ch Sci ence
aliphilic and
cat al ase Managenent
from Hal oa (1ISRV) .

r chaeal

strain.

Effi cacy Starl et Jour nal 2018 1 0 Lekshm p
of anyl ase Priya F of Environ uram
for waste nment al Col | ege of

wat er Bi ol ogy Arts and
t reat nent (An Intern Sci ence
from Penic ati onal
illiumsp. Resear ch

SP2 Jour nal of

i sol ated Envi ronnen
from t al
st aghant Sciences T
wat er oxi col ogy)
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Resour ce 0 2 1 3
per sons
At t ended/ Semi 0 36 14 0
nar s/ Wor kshops
Present ed 8 25 0 0
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
NSS Speci al Canp NSS 4 150
Yoga NCC 2 104




Free Eye Medi cal
Canp

NSS

150

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Awar eness NCC Anti-drug 10 104
Pr ogr ame Ral |y
Cl eani ng NCC Cl eani ng the 2 86
Pr ogr amre Canpus
yoga NSS Camp 25 150
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To

Participant

institution/
industry
/research lab
with contact
details

Ni | Ni | Ni | Nill Nill Ni |

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities




4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

300000

261631

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
O hers Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Autolib Partially 4 2004
KCOHA Partially 17. 11 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23235 2365648 44 13478 23279 2379126
Books
Journal s 0 0 0 0 0
Li brary 23235 0 44 0 23279 0
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA Ni | Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 139 4 10 1 4 8 27 100 0
g
Added 0 0 0 0 0 0 0 0
Tot al 139 4 10 1 4 8 27 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS




4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
PPT -
Ani mati on |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
550000 562981 200000 185661

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution framed their own separate procedures and policies at the
institutional level to nmaintain physical, academ c, and support facilities such

as laboratories, libraries, sports infrastructure, conputers, classroons, etc.
The physical facilities of the institution are utilized at the optimum | evel
ol d constructions, nanely class roons, senminar hall, and office are either

renovated or rejuvenated at periodic intervals. Wite-washing are carried out
at | east once every three years. Instrunments available in | aboratories are
repaired and calibrated at periodic intervals with instrunment suppliers
computers are upgraded with the [atest configurations and repairs and
mai nt enance of conputers and peripherals are carried out by ACT Automati on,
Nagercoil. Original software and operating systens were installed on al nost al
conputers. Logbooks are used in | aboratories and other service points. Danmaged
sports itens are auctioned and new itens were procured on need basis. Books of
new editions and journals are procured at regular intervals to fulfill
information requirements of the user community. Newspapers are purchased from
the vendor and the ampunt for the sane are to be provided by the special fee
and the amount collected fromthe sales old newspapers are deposited in the
speci al fee account.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal BC and MBC 735 1844108

Schol arship SC
Schol ar shi p and
Mnority
Schol arshi p

b) I nternati onal 0 0 0



-
IT

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al Coachi ng 11/ 01/ 2005 638 Respecti ve
Depart nent
Bri dge Course 11/ 01/ 2005 743 Engl i sh
depart nent
Ment ori ng 11/ 01/ 2005 327 Respecti ve
depart nent
Conput er Literacy 03/ 07/ 2017 245 H story
Depart nent

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Enpl oynent 0 120 0
Opportunity
Awar eness
Pr ogr amre
2018 Coachi ng 20 0 0
for TNPSC
Exami nat i on
2018 Enpl oynent 0 145 0
opportunity
inLIC
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
nil 0 na 0
No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlJVUp5YzNVcDlvS3BxNHdUWnFsWXc9PSIsInZhbHVlIjoiNFBJakZJeWZ1c3RGQlJSZnlndW53cjJSTk9xbUNHRnBnV0JwR3lMdDltVUlxL1ozUndBblk2am9zZ0g2eUF5VlZjaERGZDBhQi9lblk4L2EwMHRhRlE9PSIsIm1hYyI6IjhmNDA5YzI5NGEyMmEyNjBkODdkOWEyNzEzMzcxMGY1ZGFlZjVlOWZhOGQ2NjM2NTAwOTIzNDI4OGJhOTRhZmQiLCJ0YWciOiIifQ==

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 16 BA Tam | M A B. Ed
Lekshm pur am
Col | ege of
Arts and
Sci ence
2018 43 BA Engl i sh M A B. Ed
Literature |Lekshm puram
Col | ege of
Arts and
Sci ence
2018 4 BA H story EM M A
Lekshm pur am
Col | ege of
Arts and
Sci ence
2018 7 BA H storyTM M A
Lekshm puram
2018 23 B. Sc M Sc, B.Ed
Mat hemati cs |Lekshm puram
Col | ege
2018 15 B. Sc Physi cs M Sc; B. Ed
Lekshm puram
Col | ege of
Arts and
Sci ence
2018 7 B. Sc M Sc
Bi ochemi stry |[Lekshm puram
Col | ege of
Arts and
Sci ence
2018 16 B. Sc zool ogy Nill M Sc; B. Ed
2018 3 M A Engl i sh Nill M Phi |,
Literature B. Ed
2018 5 M A Tam | M Phi | ;
Lekshm puram|Research and
Col | ege of B. Ed
Arts and
Sci ence
View File View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 3
Any O her 4

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZaNnR5cXk0eVVZUVUyNGExNTgwTVE9PSIsInZhbHVlIjoiNVlBYjFscStjQVlYRDNLeU5Cbm05SzVhblZidUQ0RStaUFBCQkVlMUQreVFQQlBTajRkVitGUFd1SjNiM3lzMVZUa1AxT3djMEtsdCtYUk5CSEZTRXc9PSIsIm1hYyI6ImU4NWYyZmMzZDRkNWQwNjc1NmVlNmMwZTNiMDZiZmNhOGQ5Y2I4NWM4ZDQ3ZWVjYzc3ZTI5NmY2ZGJhMWJjZWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitOV2RMZU5iUDV6SjU2RTNaeGRwV2c9PSIsInZhbHVlIjoiM3M5akt2T2FNdzJPalZmUlZMSFJHakV4R2ZRaXNmT3BXbmtSRFIxUDhBTVFKTzN4VUV0L0VGeVZjS3oxRStpNVFHYTczbnhYK0lFRWFzZzFwTHp2ZHc9PSIsIm1hYyI6IjMxZTkyZmQwMmZmNDQxYTg2OWVjYmE0MmI1NjBmM2Y1ZmQyODc0NzE2ZDdlOWY0YWU5OTFiNTM0Y2U0MjM4M2IiLCJ0YWciOiIifQ==

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Hand Bal | Tour nanent Inter-College Level 250
Staff Cricket Inter-collegiate |evel 130

Tour nanent

Intranmural conpetition Col | ege Level 224

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 nil Nat i onal 1 Ni Il ni |
Abhi manyu,
M S
2017 Best Nat i onal Nl Ni Il ni | Babi, K.
Firer
Awar d
2017 Nat i onal 1 Ni Il ni | Babi, K
Vol | eybal |
competitio
n
2017 Vol | ey Nat i onal 1 Nill nil
Bal | Vai kaunt h
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

As a healthy practice, the institution conducts student union el ections every
year for the welfare of the students, the institution, and to devel op
| eadership qualities, faith, and confidence in denocracy. The Student Union
Council is constituted every year by conducting direct elections anong the
students and giving due representation to all categories of students, nanely
t he aided and sel f-finance categories. The following is the constitution of the
student council: The Student Union chairman post is reserved for aided students
and is elected by all students. The vice chairperson post is reserved for
students of self-supporting courses, elected by all students. The secretary
post is reserved for aided students elected by all students, and the joint
secretary post is reserved for students in self-supporting courses. The other
menbers of the staff council are association secretaries elected by the
students of the respective departnents, with 11 representatives from each
departnent as nmenbers of the student union. A faculty nenber is assigned as an
advi sor for the student union council. The roles of the student council are:
Participation in extension activities conducted by the institution
Participation in conmunity-oriented activities Tal ent Show, College Magazi ne
Sports Day, and regular sports activities Ot her special events organi zed by the
institution include the annual convocation day, association activities of the
departnent, seminars, and simlar events. The foll owi ng academ ¢ bodi es have
representation on the Student Council: | QAC Sports Conmmittee Library Comittee
Anti-Eve Teasing and Anti-Ragging Comm ttee, Student Magazi ne, Col |l ege Magazi ne




Servi ce Schene Wnen Cell, etc.

Commi ttee, National

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:
7596

5.4.3 — Alumni contribution during the year (in Rupees) :
9500

5.4.4 — Meetings/activities organized by Alumni Association :
are held during the academ c year

Departnent -1 evel neetings with alumi
2017-18, as detailed below. The Departnent of Hi story conducted the al umi
fromdifferent batches of history participated. They

on 01-03-2018, 60 al umi
interacted with the menbers of the faculty and suggested sone innovative ideas
fromthe

neet

for the betternment of the institution. Simlarly, 42 al umi
mat hemat i cs departnent have participated in the alumi neet. The departnent of
in which 70 al umi

physics conducted its alumi neet on 03-03-2018,
participated. Like wise, in the Zool ogy departnent is al so conducted the al umi

neet .

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)
Practice 1: Tal ent

Practices for Decentralization and Participative Managenent
exanpl e of decentralization and participative nmanagenent
for the

Show 2018 A typica
during 2017-18 is the cel ebration of the Tal ent Show 2018. The proposal
same was included as one of the itens on the agenda of the Staff Council, which
is the highest decision-nmaking body in acadenmic matters. After discussion in
the staff council, a coordinator was sel ected, and various sub-comm ttees were
constituted, including nmenbers of the faculty. Dr. A Sreekandan was sel ected
as coordinator for the Talent Show 2018. The coordi nator convened the neeting
with the nenbers of various sub-conmittees and chal ked out a detailed plan for
conducting the talent show The assigned work is carried out by the respective

the faculty. The opinions

heads of subcommittees with the cooperation of all
and suggestions proposed by the nmenbers of the faculty are included in the node
of operandi after discussion and its nmerits. It is the joint effort of all
concerned. After conducting a week-long talent show, the difficulties and
probl ens encountered are di scussed, and suggestions are proposed for further
Practice 2: Onam Cel ebration 2017

arrangenments in the next consecutive years.
The traditional harvesting festival of Kerala, nanely ONAM was cel ebrated on
canmpus every year as a healthy practice of celebrating the custons and

traditions of the society. Even though Onamis the cel ebration of Kerala,
t he Kanyakumari district is attached to Kerala in
many ways. 1956, and then it was attached to
Tami | Nadu during the reorgani zati on of states. The cel ebration of Onamis
i ncluded as one of the itens on the agenda of the staff council. The convenor
for the sane is selected after discussion, and sub-committees are forned. The
date and details of conpetitions are discussed by themin a joint neeting
i ndi vidual tasks are assigned to each committee, and judges are invited from
out si de to adjudge the athapoo conpetition. The whol e coll ege cel ebrated the

particularly the Ml ayalis,
It was part of Travancore until




function with the cooperation of both teaching and non-teaching staff, as well
as supporting staff and students. The success of the celebration is evidence of
practicing decentralized and participative managenent in all decision-taking.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The curricul um prescribed by the
university is followed. The
i npl ementation of the same is carried
out at institutional |evel. For proper
i npl ementation, the institution has
prepared academ c cal endar, staff
council neeting, department |eve
neeting, departnental academc
cal endar, allocation of subjects to
i ndi vi dual faculty, teaching plan
exam nation cal endar, etc.

Teachi ng and Learni ng

Depl oynent of student centric nethods
in addition to traditional |ecture
met hod. I CT is enployed in appropriate
| evel based on the nature of the
subject matter and |l evel of students,
vi deos, aninated ppts are used as
conplinentary resources in addition to
the regular class roominstruction.
Renedi al teaching for the slow and
enriched activities are given to the
advanced | earners.

Exam nati on and Eval uati on

Institution follows interna
assessnment nechani sm details of
assessnent tests are provided in the
general and academ ¢ cal endar. Students
performance in internal exam nations
are inputs for renedial and enrichnent
activities.

Research and Devel opnent

For the pronotion of research
activities, institution has established
two university recogni sed research
centres in Tam | and English. Menbers
of the other faculty are al so enouraged
to supervise research wth other
recogni sed research centre. Teaching
faculty are notivated to publish in
ref ereed, scopus indexed journals.
Further, encouraged to undertake funded
proj ects from fundi ng agenci es

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

More |ibrary resources including e-
resources are to be procured in the
library. for ICT pronotion al
departnents have Conputer and rel ated
accessories for creation of e-content




and new equi pnents are to be purchased
based on on going research activities
of the departnent.

I ndustry Interaction / Collaboration

Depart ment nanely Comerce,

I nformati on Technol ogy, El ectronics and
Cost unme Desi gn and Fashi on Technol ogy
are asked to nade tie-up or
col l aboration with industry for
training, placenent and industri al
visit

Adm ssi on of Students

Admi ssion trends in sone of the self
supporting courses are remain unfilled.
hence, it is decided to undertake
pronotion activities like visiting of
near by school s, exhibition, conducting
conmpetition, etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

E- governance in finance and accounts
isin prelimnary stage only. Salary to
the staff are made through ECS system
and accounts naintained are through
Tal |y Sof tware.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 nil nil Nill Ni Il Ni Tl Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme
Orientation 4 17/ 11/ 2017 14/ 12/ 2017 28




fund, Enpl oyees Provident
Fund, New Heal th
I nsurance Schene, Duty
Leave, Leave for
participation in
orientation and refresher
course and ot her FDP
Medi cal Leave, etc

| eaves,
Medi cal
Private

| nsur ance,
Leave encashnent,

Conpensat ory

Leave, Leave on

Affairs,

ESI C for
Sel f Fi nanced Teachers

Pr ogr amme
PRCN Cour se 1 27/ 11/ 2017 24/ 02/ 2018 90
SD/ 163 at
Oficer
Trai ni ng
Acadeny, Nagpur
Oientation 1 17/ 05/ 2018 13/ 06/ 2018 28
Pr ogr amre
Orientation 2 18/ 05/ 2018 14/ 06/ 2018 28
Pr ogr amme
Ref r esher 1 17/ 05/ 2018 06/ 06/ 2018 21
Cour se
Ref r esher 1 17/ 05/ 2018 06/ 06/ 2018 21
Cour sel
FDP - 15 22/ 03/ 2018 23/ 03/ 2018 2
Nat i onal
Conf er ence
FDP - 16 02/ 02/ 2018 Nl 1
Nat i onal
Sem nar
FDP - 16 05/ 04/ 2018 07/ 04/ 2018 3
Wor kshop
FDP - 12 02/ 03/ 2018 Nill 1
Nat i onal
Sem nar
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Ai ded Col | ege Provi den Provi dent Fund, Health Free Noon Meal Schene,

Schol arshi p sponsored by
gover nnent and non-
gover nnent al agenci es,
m nority schol arshi p, Bus
conveyance at
concessi onal rate, no
tuition fee for students
admtted in aided
programe Endowrent
Prizes

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nstitution conduct

i nt erna

the Charted Accountant and externa

and externa
ai ded programme and sel f-supporting programme.

fi nanci al
| nt er nal

audits regularly both for

audits are conducted by

audits are conducted by the Ofice of Joint



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9DOGlQMUlVcThpdklsdHloakdSWEE9PSIsInZhbHVlIjoidGczS3RKTjBtUGxoMVBBYU5OZUozWWRTL1JETExIZjlsbW02SFR6bHBwK0F5VGVacXoydHhLQ0d6dXJVNnBmQk1kVmpmVnFWZitSS1NZNjcvZmdwWitSUVhLbm01K3Npcm5qVGFmYmpvZEk9IiwibWFjIjoiNjRlMDM2NWRhNjYzYzMxOWE0MzkxZGVjMzMwNzdmMjc1YmM2MjUwNTlkNWQ4ODA1MWNjMmM5M2E4ZjkwMjMyMCIsInRhZyI6IiJ9

Director of Collegiate Education, Tirunelveli. For self supporting courses, the
Treasurer of the College Society nonitor the fund allocation and utilisation of
grant and the accounts are audited by the Charted Accountant, an external
agency. Acadenic audit are also conducted at the departnent |evel instead of
institutional I|evel.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Ai ded Col | ege Teachers 363000 Construction of Wnens
Toi | et

No file upl oaded.

6.4.3 — Total corpus fund generated

3075000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes Depart nent
Adm nistrative Yes Joi nt No Pri nci pal
Di rector of
Col | egi ate
Educati on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parent Teachers association contributed financially for the follow ng
activities: Salary to the PTA appointed staff Rs.492500/- Financial assistance
to the departnment for the conduct of seminar and conferences Rs. 15, 000/- and
Cash award to those departnments who secured rank holders at the university
exan nations Rs. 19000/ - neet the expenditure to conduct the nodel exam nations.

6.5.3 — Development programmes for support staff (at least three)

Training are provided to the supporting staff for online data entry related to
vari ous schol arshi ps, IHFRVS and ECS training, Docunentations, file nmanagenent
and basic conputer training.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Conduct seni nar, conferences and Wrkshop at various |evel in departnment w se
training on Research integrity and witing quality articles for publication
scopus indexed journals. Collecting feedback from various stake-hol ders on

curriculumand student satisfaction towards the ambience and facilities of the

institution.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Wor kshop Nill 05/ 04/ 2018 07/ 04/ 2018 145
on Witing
Story, Folk
Arts
No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Anti -sui ci de 01/ 08/ 2017 07/ 08/ 2017 405 209
and anti -
depressi on
Agai nst 02/ 03/ 2018 Nill 35 25
sui ci dal
tenptation

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution is situated in the rural village at Lekshm puram surrounded by

greenery nature. The institution take its efforts to nake the environnent free

fromplastic, preservation of water, rain water harvesting system planting of

nore trees, undertake agricultural activities in the vacant |land of the college
prem ses by the third party, take efforts to mnimse the consunption electric
current through using CFL and LED Bul bs, tube etc. Sound free generator is
installed in the campus and in addition nmedicinal garden is nmaintained, and
regular cleaning activity. Plastic wastes are segregated and di sposed without

maki ng any harmto environnent.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 13
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Ni |l 1 02/03/2 1 anti - 65
018 sui ci de |Awar eness
on
sui ci dal




tenptatio
n
2018 Nill 1 08/ 03/ 2 1 Wnen Hurman 300
018 Day Chain
2018 Nil I 1 29/ 01/ 2 1 Road 200
018 Safety Stickers
Week in
vechi cl e
2018 1 Nil I 23/ 02/ 2 1 Rural E| Prepara 225
018 npl oynment | tion of
trai ning | Pickels,
pr ogr amre soap

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
St udent Handbook 16/ 06/ 2017 Rul es and regul ati ons
2017-18 to be followed in the

institutions are
provi ded. Code of conduct
to be followed in the
classroom and in the
institutions are provided

Anti - raggi ng 26/ 06/ 2017 The second and fi nal
year students are
provided with
instructions regarding
ragging and its
consequences as well as
how to treat juniors are

provi ded.
Pr of essi onal Ethics for Nill The UGC gui del i nes
Teaching Staff related to professional

ethics and code of
conduct are circul ated.
It provides every details
of work |oad for
different categories of
faculty, code of conduct
to be followed in the
institution nanely
t owar ds students,
managenment, and
col | eagues, file and
records to be maintained
are wel | explai ned.

Code of conduct for Non- Nill Rul es and regul ati ons,
teachi ng and Supporting avail abl e | eave
staff facilities, code of

conduct towards, students
and teachers are provided

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants




Joy of G ving 01/ 10/ 2017 07/ 10/ 2017 1500

Week
Onam Cel ebrati on 23/ 09/ 2017 Ni | 1800
Pongal Day 12/ 01/ 2018 Ni | 300

Cel ebration

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Trees are nmaintained in the canpus Medicinal Garden is maintai ned Waste
managenent system - wastes are collected, segregated and di sposed Plastic free
envi ronment and E-waste are di sposed properly Separate vehicle parking
facilities, sound systemin the class roons, tobacco free canpus and rain water
harvesting system

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Thought for the Day—a Kural The Goal Through the practice of
“Thought for the Day-a Kural’, the institution ained at inculcating noral and
life values anong the learners. The Context Students of different backgrounds,
nanmely socially, culturally, economcally, and from other deprived sections of
society, are admtted to the institution for their undergraduate and
post graduat e programme. Val ue education, or noral education, is part of their
curriculumuntil their secondary education. A well-planned curriculumin the
formof noral stories and simlar activities hel ped them acquire ethics and
noral principles. Today, these values are decaying day by day, and they behave
imorally in the classroom and behave indifferently with elders, teachers, and
parents. They al so becone addicted to drugs and becone socially unwanted
el ements. Nornally, adol escents periods are full of stress and storns, and they
are nmisled by the so-called social media. Inparting value education through the
formal systemmay not yield the desired results, and it is the social
responsibility of the institution to channel themin the right way as
responsible citizens of the nation. Thus, the Staff Council has unani nously
decided to inplenment the practice of ‘Thought for Day—a Kural since 2015. The
Practice Normally, the regular classes of a day begin with the
‘Tam | t hai vazhtu’ followed by the recitation of a verse (a kural) for two
m nutes fromthe holy book Thirukural, a sacred book in Tam | witten by Ayyan
Thiruval luvar. Thirukural is a common book wi thout nentioning any religion,
caste, or creed, but it inparts ethics, norals, and |life values. The work of
recitation of kural is assigned to the final-year students, starts with Tamil
maj or and continues to other major subjects as a routine practice through the
sound system on canmpus. The student first recites a kural inits original form
as it is mentioned in the book, with the nunber of that kural, the part for
references, and the neaning in Tam | with appropriate interpretations or
ilustrations. The noral val ues behind each kural reached the students noreover,
they are fresh in the norning, and the thene of the kural provokes their
i nsights and | eads themto self-introspection. The English version of the kura
was al so presented by the English major students on their turn. Evidence of
Success The practice of beginning a working day with a kural reached the whol e
canpus the active involvenent of students in the new practice itself is
evi dence of the success of the initiative. Respecting teachers and others on
canmpus, exhibiting obi edence, sincerity, punctuality, enpathy, hel ping
mentality, obeying rules and disciplines, and self-discipline anbng the
students show success. Probl em Encountered The allocation of students and their
tinmely arrival in the principal office to present before the sound system may
pose sone problens, but it is not a serious one. Lack of apt interpretation of
the kural by students nmay not reach the val ues behind the kural. Notes Proper




gui dance for the selection of a kural from 1330 hel ped to achi eve the purpose.
Contact Details Nane of the Principal: Dr. K. Chithanparathanu Pillai
Lekshm puram Col | ege of Arts and Sci ence, Neyyoor, igaclpc@mail.comPractice
-2: Enriching know edge through club activities Goal To supplenent classroom
instruction through club activities and the invol venent of students to enrich
their know edge and encourage participatory and self-directed | earning. The
Context The traditional teaching-Ilearning nmethod followed in the higher
education systemis the |lecture nmethod, in which the | earners are passive
listeners. Activity nmethods and participatory |earning are encouraged by the
faculty nmenbers, nostly in the science discipline and other disciplines based
on content. To nake them nore active and vibrant, teachers follow different
student-centric approaches within the curriculumframework. To enrich their
know edge in energing areas, involve students in the teaching-Iearning process,
pronote intellectual curiosity, and foster creativity, menbers of the faculty
encourage themto participate in departnment club activities, nanely the Tam |
Literary Club, the English Literary C ub, the subject-oriented O ub, the Eco-
Club, and simlar. Through planned departnent club activities, the institution
suppl enents classroominstruction, activity-oriented |earning (projects),

i nvol venent, devel oping interest, creativity, and innovation. The Practice
Every departnent has its own departnent club activities in such a way as to
pronote interest, involvenent, participatory and self-directed |earning,
scientific curiosity, creativity, and innovation. The club activities of
departnents are carried out under different nanes, nanely, subject club or
associ ation. For uninterrupted club activities, association or club activity
secretaries are selected departnent-wi se, and they have representation as
executive nenbers of the student council. They function under the direction of
the faculty in charge of the respective departnent. They conduct club or
association activities, semnars, synposia, workshops, quiz conpetitions,
invited tal ks, paper presentations by the students, and so on. Evidence of
Success The quantum of work carried out by the respective departnent
association or club activities itself shows the success practice. Departnent
identified the gifted learners and they are further refined by assigning
intelluctual work namely witing assignaments, article publications, news paper
clipping service, poster presentation, story witing, short plays witinging
and so on. The students were becone creative witers, researchers, scientist,
entraprenuers and teachers are the success of the initiative. Problem
Encountered Tine is a crucial factor in the senester system and the departnent
takes on its own efforts to organize club activities in addition to the routine
wor k. Most of the departnment organizes club or association activities
integrated with regular teaching and | earning activities. Another factor is
cost involved in organizing such activities. The departnent has to identify the
fund in addition to the fund provided by the nanagenent. However, funds and
time should not be factors that disrupt the accociation activities. Notes
Docunent ati on of all activities conducted by the club is not always possible
due to the workload of the faculty. Along with the student representative, the
docunentation work is carried out. Contact Details Nane of the Principal: Dr.
K. Chithanparat hanu Pillai, Lekshm puram College of Arts and Sci ence, Neyyoor,
i gacl pc@nuil.com Head of the Departnents. www. | pc.org.in

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww | pc.org.in/w-content/upl oads/ Best -Practi ces-2017-18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Lekshm puram Col | ege of Arts and Sci ence, Neyyoor-629082, Kanyakumari District,



https://www.lpc.org.in/wp-content/uploads/Best-Practices-2017-18.pdf

Tam | nadu has played a pivotal role in providing higher educationa
opportunities to the weaker and socially deprived section of the society nanely
the rural and coastal belt of Lekshm puramvillage, Mndai cadu, Col achel and
t he nei ghbouring areas of the district. The Coll ege has conpleted 63 years of
its existence by pronoting higher education and advancenent of the physical,
mental and cul tural devel opnent of the down-trodden student comrunity and
thereby it tries to achieve its vision of pronoting research in basic science
as well as energing areas of scientific inportance for the upliftnment and
devel opnent of the nei ghbourhood areas. At present, the institution is
recogni sed by the Government of Tamilnadu and affiliated to Manonnmani am
Sundar anar University, Tirunelveli and recognised by the UG for 2(f) and 12B
The institution earned its reputation in the acadenic arena and is well-known
in the district in terms of academia, sports and cultural activities. The
| ocation of the college is endowed with a greenery environnent full of trees of
nedi ci nal and rare species and the stakehol ders enjoy the feel of nother
nature, which is a conducive environnment for teaching-learning. Every year
sapling of trees is carried out by the NSS, Eco-C ub and siml|ar agencies. The
vacant |land of the canpus is used for agriculture and all their efforts made
the canmpus a nore eco-friendly environnent. The institution ensures socia
i nclusiveness by strictly adhering to the reservation policy as inplenented by
the governnent tine-to-tinme both in the adm ssion of students as well as the
appoi nt mrent of teaching and non-teaching faculty. Mreover, the recent trends
for adm ssion in UG PG and pre-research programres show that the najority of
t he adm ssion seekers of the institution are femal e students of the above-said
areas, nost of themare first-generation learners in the |ast decades and now
the wards of alumi. In proportionate to the nunber of female students, the
institution has appointed fenmal e teaching, supporting and non-teaching
positions, which also shows institutional initiative for wonmens enmpower ment and
soci alisation. The institution regularly organi ses gender sensitization
progranmes, awareness progranmes on wonmens rights, on welfare neasures neant
for them These activities help themdirectly or indirectly for the upliftnent
of the downtrodden, weaker section of society. The institution started with Pre
Degree Courses (PUC), and later on, it offered an undergraduate progranme in
traditional subjects with the aid of the State Governnent, later the trend
changed, and the institution also changed according to the changi ng needs of
soci ety, from 2001-2002, the institution offered self-supporting courses to
ensure enployability of undergraduate students and sinultaneously post-graduate
programre, pre-research and research programmes. The UG programe in
I nf ormati on Technol ogy, Costume Design and Fashi on Technol ogy, El ectronics and
Comer ce demands nore students due to enployability. At present institution has
seven ai ded UG programes, seven UG programmes, six PG programes, four pre-
research programes and two Ph. D programres under the self-finance category.
Thus, the institution has changed its perception towards the future prosperity
of stakehol ders. The institutions vision is partially attained by establishing
uni versity-recogni sed research centres in Tanmi| and English, and university-
recogni sed research supervisors in other subjects. Ninety per cent of the
menbers of the faculty are PhD hol ders, continuously contributing their
research findings in refereed and index journals they have undertaken m nor and
maj or projects fromthe various funded agencies. The total number of articles
publ i shed under the institutional affiliation in Scopus-indexed journals is 51,
and we expect nore in the comng years. Menbers of the faculty are also the
aut hors of books published by reputed national and international publishers.
Thus, it noves towards the realisation of its vision. The institutiona
infrastructure facilities are conparatively when conpared with urban and city
colleges. It started its academ c career in a building donated by one of the
phi | ant hropi sts, on those days sonme of the buildings were old. Meantine
institutions nmake efforts to construct new buil dings by replacing the old
structure. Now buildings were erected and the face value of the institution in




terms of infrastructure is upgraded. Likew se, |aboratories are equipped with
sophi sticated equi pnent and the | atest technology. ICT infrastructure is also
enhanced not in all points but wherever necessary. Institution adopts student-
centric nethods to supplenment the traditional classroomteaching of |ecture
met hod. A participatory approach is followed for understanding the concepts
wher ever necessary. |ndividual care and attention are provided for intellectua
devel opment and personal counselling through a nentor-ward system It helps to
establish a good rapport with students and their parents with the teachers and
the institution. Al the departnents are equi pped to provide ICT integrated
teaching-learning strategy for effective classroominstruction. The pass
percentage of the institution is conparatively higher at the university I|evel
and they are placed in reputed institutions. Career guidance information as
well as training for conpetitive exam nation is also provided. The socia
responsibility of the institution is a highly appreciable one. It carried out
the extension activity in terns of cleaning progranme, awareness progranme, and
rallies stressing social issues |like voting rights, anti-drugs, wonmens rights,
road safety week, nedical canp, NSS special canp and so on. These activities
are carried out by the NSS, NCC, YRC, RRC and the like. During the calamty
(Tsunam ), these agencies help the victins in various ways. \Werever the
nhational calamity occurred they rendered their service in any formfor the well-
being of the affected conmunity. The NSS conducts the special canp in the
nei ghbour hood village annually and renders highly appreciabl e work. The NCC
cadets qualify for B and C certificates and are placed in mlitary service. The
menbers of the teaching staff provide a free noon nmeal schenme to the needy
students, an average of 20-30 students are benefitted daily through this
scheme, which is appreciated by the higher authorities, they also provide
financial assistance to the needy students for remtting tuition fees,
exam nation fees and ot her nedi cal expenses. The institution adopts a village
library, free tuition to hones of different categories, and financial
assi stance to old age hones It clearly shows institutional conmtnents to
soci ety and the students. The institution earns its reputation for sports and
games. The college is famus for ‘Kabbadi”, it won many titles in Kabbadi at
various |l evels such as inter-collegiate, state, and university |evels.
Simlarly, it nurtures and notivates the students to develop the innate talents
of the students in cultural activities, students participate and bring |laurels
to the institution at the inter-collegiate and other level cultural
conpetitions. Special efforts are taken by the institution on quality aspects
too. It was accredited twice by the NAAC under ‘B and ‘B grades. Thus, the
institution reflects its distinctiveness in different dinensions to excel in
its performance.

Provide the weblink of the institution

https://ww. | pc.org.in/wp-content/uploads/Institutional-Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

To coll ect feedback fromthe stakehol ders, analyze it, and inplenent it in
action To make efforts for the pernanent affiliation of all programes conducted
by the institution with the university. The nentor-ward system practiced by the
institution is to be strengthened in such a way as to establish a good rapport
with the mentee. Student-centric nethods are to be practiced along with the
| ecture nethod of teaching, and participatory |earning nethods are also to be
part of the curriculumdisseni nation. Mtivate the faculty to undertake funded
projects and semnars on energing areas of their respective disciplines. To
provide orientation to the nenbers of the faculty on intellectual property rights
(IPR). To provide training or coaching to the final-year students for conpetitive
exam nations |ike the Tam | Nadu Public Service Comm ssion (TNPSC), the Staff
Sel ection Commi ssion (SSC), and simlar. To conduct placenent drives for our
students on canpus. To strengthen the research activities of the institution, the



https://www.lpc.org.in/wp-content/uploads/Institutional-Distinctiveness.pdf

publication of research findings in indexed journals |ike Scopus, Wb of Science,
and the UGC Care List of journals. To strengthen the extension activities of the
institution and social responsibility initiatives. Try to establish collaboration
or linkage for collaborative activities with NGO, social, and voluntary

organi zations. The learning infrastructure of the institution is to be upgraded,
especially ICT-oriented skills. Mtivate the individual faculty to prepare a |ist
of frequently used e-resources. To notivate the students to participate in
intercollegiate conpetitions, both for sports and cultural activities. To
participate the quality initiatives and docunentation of all activities for the
accreditation purposes.
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