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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

LEKSHM PURAM COLLEGE OF ARTS AND
SCI ENCE

Name of the head of the Institution

Dr. K. Chithanparathanu Pill ai

Designation Pri nci pal (i n-char ge)
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04651222224

Mobile no. 9443536587

Registered Email

col | ege_| pc@ut | ook. com

Alternate Email

i gacl pc@nuai |l . com

Address Lekshm puram
City/Town Neyyoor
State/UT Tam | Nadu
Pincode 629802




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. P. Saravanan

Phone no/Alternate Phone no.

04651222224

Mobile no.

9442711097

Registered Email

i gacl pc@nuai |l . com

Alternate Email

saravanan. ppi |l |l ai @nai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. | pc.org.in/wp-
cont ent / upl oads/ 2015- 16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. |l pc.org.in/w-content/upl oa
ds/ Acadeni c- Cal ender - 2016- 17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B 2.62 2011 16- Sep- 2011 15- Sep- 2016
6. Date of Establishment of IQAC 11- Jan- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

A Col | oqui um on Recent

17- Mar - 2017 45



https://www.lpc.org.in/wp-content/uploads/2015-16.pdf
https://www.lpc.org.in/wp-content/uploads/2015-16.pdf
https://www.lpc.org.in/wp-content/uploads/Academic-Calender-2016-17.pdf
https://www.lpc.org.in/wp-content/uploads/Academic-Calender-2016-17.pdf

Trends i n Research 1

Thesi s Engi neeri ng

31- Mar - 2017 23

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Tam | Fel | owshi p Central 2016 156000
Depar t ment Institute of 365
Cl assi cal Tam |
Dr. T. Sut han M nor Research vce: 2016 220000
Pr oj ect 730
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Feedback collected fromthe stake hol ders are anal ysed notivated the faculty to

partici pate seni nar,

wor kshop and Faculty devel opnent programe in their

respective field. Create quality consci ousness anong the faculty undertakes

quality initiatives in teaching,

| earni ng and eval uation

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImsrSm8xZWliT3Q5L0F1aGxkVHJxTVE9PSIsInZhbHVlIjoiUUZzQUJkOHgwdXg3emw3ZEVzbm1UaVMyS2JaQ0MydDRpbW1OaUV5SC8wUmlsT2JITWdIaHZUd2JsOGNybCtCaUVRUTFnOEZjcFA1U0YzNnplQTJxVUZyNm9RSVhIcVo0bDRkSXJSd1dGbzA9IiwibWFjIjoiZWY1M2E4YTc2NWIyOGM3MDQ1ZGZlYThjM2Y5ZmM4YjQ4ZDgxMWUyN2E3NDIwNjMwNTQ3ZTk0ZGU1Mjk1ZWI5YSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZsZmsrTDc5c0ZQNGxCdWNaRUVFUkE9PSIsInZhbHVlIjoiRWJoUkxqWFphVjJxdWJLVmVvWnJ3cEVZTlh6U2Z6K3ZtbWtEVTJVMnhwOCtWN3Nqd0RuanFHazVqWnM5ajBEL2ZHRVdLMDZzYzBVdE5CUWVsakNOOUE9PSIsIm1hYyI6IjM3MjY4ODhlMmEyYTI2NDQ5YWFhYWUzMjg1YzMxYjQ5MzQ3ODViZWM0NWRmMTA0MzcwYTM1ZmFlZjQyNmQ5NWYiLCJ0YWciOiIifQ==

-EnhancementandOUUXnneaCMevedbytheendoftheacadenﬂcyear

Plan of Action

Achivements/Outcomes

To submt proposal to the affiliating
Uni versity (Manonmani am Sundar anar
University) to start new academ c
programres in 201617 based on denand
rati o of various courses. The courses
identified are:B. Sc. (Mat hemati cs),
preresearch courses (MPhil) in

H story, and Mat hemati cs.

New cour ses were introduced

To adopt innovative approach in
pedagogi cal skills and other teaching-
| earni ng process using |CT.

I CT oriented teaching-Iearning process
is part of teaching strategy anong the
faculty

To notivate the faculty to submit
proposals for major and m nor projects
and ot her schenes from various funding
agenci es.

Faculty of physics secured m nor
research projects fromthe UGC

To conduct bridge course and tota
conmputer literacy programmes for thenew
entrants to adapt to the college
environment in effective manner.

Col | ege provides bridge course and
conputer literacy classess to the first
year

To devel op and nurturescientific
curiosity anong the | earners through
organi sing a series of sem nar,
synposi a, workshop, invited talk and so
on

W de exposure are provided the students
in the formof sem nar, workshop at the
departnent | evel and at the college

| eve

To provide conpetency buil ding
programes anong the teaching,

nont eachi ng and technical staff for
egover nance and conputer literacy.

conpetency building is provided to the
nmenbers of the faculty through FDP and
among non-teaching staff at
institutional |evel.

To adopt nore nunber of best practices
in the canpus in addition to the
exi sting ones.

Best practices of the institution are
docunent ed

To prepare the learners for the cause
soci ety by inculcating the social
responsi bility through awareness
programmes, rallies, sem nars and
community tal k on social and

soci oeconom ¢ problens of the society.

The institution ensured its soci al
responsi blity by organi sing community
ori ented programes nanely canp,
rallies, and awareness programe wth
the help of NSS, NCC, YRC and like

To nonitor the progress and achi evenent
of the students regularly and
conti nuously.

The institution follows interna
assessnent system for assessnent of
st udent performance

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Managenent Meeting

24- Nov-2023



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImN6a0FaSVJZTis3WTJzS3FGSEI5ckE9PSIsInZhbHVlIjoia1VzWjBWVHZ3dlRxbm5haVNWdXV6WXUzVENUWE5ZZVJHQnNPTVZKQWR3Q21KZGlQNjQ2MUo4OEFmdHBoRzJTZVJ6OEphSkJQckpMQ2djM0cyU0Y2eWc9PSIsIm1hYyI6IjU5MzkxOTg2YTYzNjg3YzZhZDgxM2VkNWQ5NmRmMzI1NGEzNmE5M2ExNTMwM2UyZDkyNTM3ZjY2N2U0YmIxYzkiLCJ0YWciOiIifQ==

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2016

Date of Submission 31- Dec- 2016
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As an affiliated college, the college follows the curriculum prescribed by the
afiiliating university, Manonmani am Sundaranar University, Tirunelevli
Tam | nadu. The senester systemis followed for all the programre conducted by
the institution. The curriculumdelivery is planned at the institutional |evel.
An academ c cal endar is prepared well in advance, i.e., before the commencenent
of the academ c year for both odd and even senester. Every senester, staff
council net and finalised the acadeni c cal ender. Based on the general academc
cal endar, the respective departnent prepares a cal endar of academ c activities
for the respective senester in consultation with all the menbers of the faculty
of the departnent. The syllabus is shared anpong the nenbers of the faculty on a
rotation basis, keeping the expertise available in the departnment. The head of
the departnent, periodically convenes the departnent neeting to assess the
progress of curriculumdelivery as planned, identify shortcom ng if any,
rectify it at the departnment level. CGuest |ectures and guest faculty are al so
enpl oyed in order to provide wi de exposure to the |earners. Menbers of the
faculty are insisted to maintain their teaching plan by keeping the Programme
hj ectives and their coutcones, Programe Specific Qutcome and Course Qutcone.
The Head of the institution also convene Staff Council at regular interval to
eval uate the progress of curriculumdelivery as pre planned and as per acadenic
cal endar. Freedom was provided to the individual faculty to adopt appropriate
t eachi ng-1 earni ng net hods according to the | evel of students and the nature of
content. The heads of the departnments are directed to ensure the enpl oynent of
ICT in their day-to-day teaching. The internal assessnents are al so conducted
as directed by the affiliated university. A nodel Exam nation is also conducted
in every senester just to famliarise with the university exam nati on and
prepare themfor it.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Journalism 01/09/2016 90 Enpl oyabi | nil

Certificate in Tam | ity




Medi ci nal
Certificate Pl ant s
Di pl oma Journal i sm
in Tam |
Di pl oma Medi ci nal
Pl ant s
Advanced Medi ci nal
Di pl oma Pl ant s

01/ 09/ 2016 90
01/ 09/ 2016 90
01/ 09/ 2016 90
01/ 09/ 2016 90

Enpl oyabi | nil
ity

Enpl oyabi | nil
ity

Enpl oyabi | nil
ity

Enpl oyabi | nil
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Mat herat i cs 16/ 06/ 2016
VPhi | Mat herat i cs 16/ 06/ 2016
WPhi | H story 16/ 06/ 2016
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BSc Mat herat i cs 16/ 06/ 2016

vPhi | Mat hemat i cs 16/ 06/ 2016

WPhi | H story 16/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
94

Diploma Course
88

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conput er Literacy

27/ 06/ 2016

616

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA H story 80
BA Tam | 58
BSc I nformati on technol ogy 45
(ST Mat hemat i cs 19
VBC Physi cs 20
VBC I nformati on technol ogy 23
VBc Bi o- Cheni stry 18
MA Tami | 24



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVhYmpDTHZNTWZyNFhyN3JKaUptL3c9PSIsInZhbHVlIjoiY1VveHpiTi9EczlqTk44R2RvR2RWLzZDcXpmVitmNnFNZFdsd0UveVlrR1RRaS91VmI0M2d5S1hEcGFDSDRaWkVGSVF0THh3VHVwUFhQbGZuV1lFTEVVTDgyc0FWcHRsSkR6UXBCbUlSZ2c9IiwibWFjIjoiMTY2Y2JlNTA2NThlMjQwZjIwOTAxNDQ4YzY3MzZiNmZkOTlhYzU5MmE2YjE4OTNiZDFhY2Y2ODhhOWI5NDUyZiIsInRhZyI6IiJ9

VA Engl i sh 30

MCom Commer ce 11

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from students, teachers, alummi, and parents is collected by

adm ni stering the questionnaire. The feedback collected fromthe stakehol ders

i s anal ysed and taken as input for the overall devel opment of the institution.
Feedback from students reveal ed that 54.2 percent of the students are satisfied
with the existing facilities, and the remaining are not satisfied with the
facilities. 47.7 percent of the students are satisfied with the library and

| aboratory facilities 14 percent are rated as good, and the renmaining are rated
as poor. Mpst of the students rated the facilities in the nmain building as
poor. Sports infrastructure and other extension activities are very nuch |iked
by the majority (63 percent) of the students, with the remaining being average.
24. 4 percent of students perceived the canmpus experience as very good, 38.1 as
good, and the renmmining 39.2 as average, nanely satisfactory. Based on the

i nput, the nmanagenent constructed four classroons, a research centre and a
physics | aboratory. The nmain buildings and the existing physics |aboratory are
to be denolished. Feedback collected fromthe teachers on the overal

facilities of the institution revealed the follow ng: the existing
institutional anmbience is liked by 61 percent of the teachers, and the
remaining rated it as poor. The mpjority of the teachers opines that |earning
support systens in the formof conputers, LCD projectors, and sinilar resources
are |l acking (59 percent), and others rated the average existing facility to
access computers, DTP, and internet facilities as either poor or average.

Hence, the head of the institution is requested to provide access to conputer,
internet, and LCD projector facilities in all lecture halls. The feedback
collected fromthe alumi is also analyzed sone of the key identifications are:
A few buildings are to be constructed by denolishing old construction. Mre
extension activities are to be carried out such as the adoption of villages,
medi cal canps, free tuition, etc., and they stressed the need for new
construction and conducted el ections at |east once every three years, and nore
alumi are to be enrolled. The feedback collected fromthe parents is: the
parents felt the need for job-oriented short-termcourses to ensure the

enpl oynent opportunity of their wards nore care and individual attention for
the progress of their wards counselling is required for their wards to nmaintain
enotional balance and fifty-three percent of the parents felt the need for an
effective transport system for the conveyance of their wards. The opinions of
the parents and alumi are discussed in the Staff Council, and the principal is
requested to take appropriate actions, |ike strengthening the nmentor-nentee
system and providi ng career and psychol ogi cal counselling. The sane is

di scussed with the managenent for taking the necessary actions in the follow ng
academ c year.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Tam | 60 136 60
Literature
BA Engl i sh 64 374 64
Literature
BA Hi story Tam | 60 81 48
Medi um
BA H story 60 97 49
Engl i sh Medi um
BSc Mat hemat i cs 48 199 48
BSc Physi cs 48 163 47
BSc Zool ogy 48 89 45
BSc I nformation 48 87 45
Technol ogy
BSc Bi o-chem stry 48 43 26
BSc El ectronics 48 40 26
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1659 320 51 33 24

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
108 70 120 5 0 50

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution follows a mentoring system in order to solve the learning difficulties faced by the students as well
as the psychological and emotional issues faced by them during the period of study. It also intends to provide
career guidance and higher education opportunities. Since 2005, an effective mentor system has been in place
to assist learners. Mentors are allotted to the students by the respective heads of departments when they are



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJKc1VWSzg0WTdBRXJJRjBGYTZFNlE9PSIsInZhbHVlIjoianlYVmE3aVZmS05UcjN4My91V3YyT2RGdnY5NE9GK0ZZaXcrSk1qMmdrcytPOUxEeTlLSTlIRThWZmlXMnVvY1MxSklVNXZQK3V0N0I1NzhFcjVKOXc9PSIsIm1hYyI6IjhiZGRhZDZkODc4Y2M5NTdhMjMzYWNiMWNhYTUyYzhmOWE0YTJiY2NlZjBlYjUzMTg2ZWVhMTAyMTVlODRmMGUiLCJ0YWciOiIifQ==

enrolled in the first year of the study programme, that mentor will be in charge until the completion of their degree
programme. On average, 14 to 15 students will be allotted a mentor. The periodic meetings are conducted by the
mentor to solve the learning problems faced by the students, both formally and informally. Other difficulties, if
any, faced by them and family issues, if any, are also discussed. Proper guidance and counseling are provided
by the mentor, and if needed, counselling is also provided to them by the professional counsellor. The students
are free to consult their respective mentors at any time on campus. They provide information on scholarships
and financial assistance available to them under various schemes of the government. Financial assistance is
also arranged for them to remit examination fees and medical expenses. The mentor recommended the poor and
needy students as beneficiaries of the free noon meal offered by the institution with the financial assistance
provided by the like-minded teaching staff. Career guidance information, motivation to attend competitive
examinations, and preparing them for qualifying examinations like UGC-NET, SLET, and the like Higher
educational opportunities available in their respective fields are provided. Awareness of health information as
well as the need for a balanced diet are also explained to them. Students are establishing good relationships with
their mentors even after the completion of their degree programme. For the postgraduate graduate programme,
respective research supervisors serve as mentors until the completion of their study programme. They are also
advised to utilize the library resources effectively to broaden their intellectual domain.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2024 108 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

111

108

3

0

44

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 1113 Senest er 20/ 05/ 2017 30/ 06/ 2017
BA 1105 Senest er 20/ 05/ 2017 30/ 06/ 2017
BA 1108 Senest er 20/ 05/ 2017 30/ 06/ 2017
BA 1107 Senest er 20/ 05/ 2017 30/ 06/ 2017
BSc 1517 Senest er 20/ 05/ 2017 30/ 06/ 2017
BSc 1522 Senest er 20/ 05/ 2017 30/ 06/ 2017
BSc 1527 Senest er 20/ 05/ 2017 30/ 06/ 2017
BSc 1516 Senest er 20/ 05/ 2017 30/ 06/ 2017
BSc 1501 Senest er 20/ 05/ 2017 30/ 06/ 2017




BSc 1509 Senest er 20/ 05/ 2017 30/ 06/ 2017

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The progress and achi evenents of the students are nonitored continuously, and
the internal assessnent practiced is terned continuous internal evaluation
(CIE). In every senester, three internal assessnent tests are conducted
normal |y over 25-30 working days the average of the best two marks is selected
as final for 20 marks, and the remaining five marks are for assignnents.

Mul ti pl e-choice questions and assignnents are also included in the interna
assessnent. Conplete transparency is maintained by having the nmarks secured by
the students for internal assessnment and for assignnments displayed on the
noti ce board. Student grievances, if any, with the internal assessnment can be
addressed to the teacher-in-charge or the head of the departnent. Moreover, the
mar ks secured by the students were upl oaded by the concerned faculty to the
uni versity - exam nation online portal.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution prepared a general academ c cal endar annually and circulated it
anong the nenbers of the faculty and students, which clearly shows the details
of internal exam nation schedules for both odd and even senmesters. The
respective departnments strictly adhered to the academ ¢ cal endar to conduct the
i nternal assessnent. Based on the general academn c cal endar, every depart nment
prepares its own schedul e of exam nations and subm ssi ons of assignnents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. | pc.org.in/wp-content/upl oads/PGs- PSCs. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1113 BA Tami | 54 50 92.6
Literature
1105 BA Engl i sh 62 56 90. 03
Literature
1108 BA Hi story 40 23 57.5
Tam | Medi um
1107 BA H story 38 19 50.0
Engl i sh
Medi um
1517 BSc 47 42 89. 36
Mat hermat i cs
1522 BSc Physi cs 38 32 8421
1527 BSc Zool ogy 43 41 95.3
1516 BSc 40 23 57.5
I nf or mat i on



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRkWERRRGg3a3BpaTRDbTV6ZHppRlE9PSIsInZhbHVlIjoiQmwrL3djbTE2WEY2WUllRFc0bGZqc1hWb2xraURoeHAzKys5V0JHZlI4K2VOQ0FoU3dlWXoyMEJqWGJsY3JUa3pRQ1RITzVoYm5RTFczSHdaVFZzbnc9PSIsIm1hYyI6IjY5ODQ0NzBmN2EwNWYxNmRjNTE1MDhlOTlmYmI0OGVhMDE2M2RkMjFiZmYzMGI2NjExZjhmZDQ5YjBmMzAwMzciLCJ0YWciOiIifQ==
https://www.lpc.org.in/wp-content/uploads/POs-PSOs.pdf

Technol ogy

1501

BSc

Bi oChemi stry

38

16

42.1

1509

BSc

El ectronics

23

26. 08

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Nill -

not conducted during 2016-17

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 365 Centr al 3.2 1.56
Resear ch Institiute of
Projects (O her Cl assi cal
t han conpul sory Language in
by the Tam |, Chennai
Uni versity)
M nor 730 UGC 2.2 2.2
Proj ects

Vi ew Upl oaded File View Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Yatdaralatdlatarls Dr. Jaya ?2?7°7°7° 277?77 23/ 07/ 2016 Resear ch
2?7?77 Sree, K S ?2?7?7?77,
Catdlarataratararats
??7?7°7? 277
Yardlatalets
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | nil nil Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldPQithMGM0U1dzWXdBeTVjNWFCNlE9PSIsInZhbHVlIjoiK2dLYy81ckdleS9veTNFbzBWMmpXVStTbnhPdXNtUHlNLzRtWFpJUVhudm1PSDZ6UVYrOGhLVWtqTWxFSjd0c3hBQXhxZUJxcktkekJVNWJSZzlUL01qVTBENmZwaU9sTjd6VHR5SVkvRGs9IiwibWFjIjoiNmIxMzhiZDNkYWU4YmQ3OWE0OGM3MDg0MzdiMzZiOGUwMjI2ZTE1ZmRiNTNhZjdkZDU4M2I3ZjA0Nzc2YzAxOSIsInRhZyI6IiJ9
Nill - not conducted during 2016-17
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVlYXZ1ZEphTC9VL2g4Y3hBaGR0V0E9PSIsInZhbHVlIjoiRkcvY08vQ01JUVVkQnZoczd0VGJYWWtkZEJuN3VnOU8xR3F4MDZrQVYwS1BSc1lZaWZmbmYvRFVNeTdHeUN5d2JVejh5YlJOTGVUZHdhS0o1Sm5uVDNaQ3B0QUIrb1V4YytmNFhwaTVRT2M9IiwibWFjIjoiOTU5Y2U1MDk1Mzg4N2FhODE4NzAxYzE3N2E0YzNhODk3YmFmMzUzMjhhNzFkMGY0YzFmNTI2Y2Y5NzZmNTY2YyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBtTkFocTVRUVpnSTd2MGJKVmZKV3c9PSIsInZhbHVlIjoiM0JLdExSd1hubnZVTE1RRHdPVEdIeFUzMGVrK3k4TTloSmp4RlZycEc1RDNMSnhLQzUyVkR6ckFMTFcwUktmVjlFa2Z3MTZJOEhnNWpocnFKN05OdHptc1N6WXpwQUg1ejlLQUV1dXIxZUk9IiwibWFjIjoiZmRmMGQwZjMwYTI5YmIwYmQzZjRhYzcwNDMwMTNjODRkMWNhZTU5MGRjMjg1OTA2ZjEzYzU5NGY1MWRmNzgwNSIsInRhZyI6IiJ9

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Tam |

4

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Tami | 3 0
I nt ernati onal Physi cs 2 0.9
Nat i onal Physi cs 1 0.9
I nt er nati onal Bi ochemi stry 3 0
I nt er nati onal Zool ogy 4 0
I nt ernati onal Chem stry 3 1.2
I nt ernati onal Commer ce 1 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Tam | 7
Zool ogy 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Catarataratarats Sreekand LPC 2016 0 Lekshmi p 0
PP007? M7 an, A Bul l etin uram
????°7??77 on Col | ege of
Resear ch Arts and
Sci ence
??7?°7°7?7 Sr eekand LPC 2017 0 Lekshm p 0
???7??7 an, A Bulletin uram
Yaraararatardts on Col | ege of
??7?7°27°7°7°7°7 Resear ch Arts and
Sci ence
Yalaralaratardts Mahi | a LPC 2017 0 Lekshm p 0
??7?7°? 2777 Jeni, D Bulletin uram
Varararararirariratd on Col | ege of
? Resear ch Arts and
Sci ence
Groowt h Sut han, Optics 2017 0 Lekshm p 0
and Charac T and Laser uram




terization t echnol ogy Col | ege of
of ethyl 4 Arts and
- hydr oxybe Sci ence
nzoat e
single
crystals
by
nodi fi ed
verti cal
bri dgeman
t echni que
St udi es Suthan T Opti cal 2016 Lekshm p
on crystal Mat eri al s uram
growt h and Col | ege of
physi cal Arts and
properties Sci ence
4- (di met hy
| nm no) be
nzal dehyde
-2, 4-dini
troaniline
single
crystal
I nt er nat 2017 Lekshm p
Estimation | Sarojini, i onal uram
of Y Journal of Col | ege of
Radi ati on I nnovati ve Arts and
dose due sci ence Sci ence
to Air,
Water, and
Sand al ong
sout h west
coast of K
anyakumar i
District,
Tam | nadu
Renys, Vorld 2016 Lekshm p
Hal ophilic S. R Journal of uram
Exopol ysac Phar nteut i Col | ege of
chari de cal Arts and
| sol at ed Sci ence Sci ence
from
Swani t hope
Salt Pans
| nduce
Cel |l Death
t hr ough
Apopt osi s
i n A549,
MCF- 7,
HT- 29
Cancer
Cel | s.
Physi co- Renys. , Phot on 2016 Lekshm p
chem cal S.R Jour nal of uram

characters

M crobi ol o

Col | ege of




terization

t echnol ogy

of exo pol ay Arts and
ysaccharid Sci ence
e fromthe
hal ot ol era
nt Vi r gi bac
illussp.
i sol ated
fromthe
sol ar salt
pan
In vitro Starl et Resear ch 2016 0 Lekshnmi p 0
cardio-pro | Priya, F. Li brary uram
tective Der Col | ege of
activity Phar maci a Arts and
of anyl ase Lettre Sci ence
from Asper
gillus
ni ger on
HOC2 cardi
onyobl ast
cells.
Ef f ect Tam | I nt er nat 2016 0 Lekshm p 0
of Potato | Selvi, A i onal uram
peel Nandhakuma |Jour nal of Col | ege of
powder ri, | nnovati ve Arts and
with Sci enc Eng Sci ence
baci | | us i neering
on growth Technol ogy
and Bi oche
m cal
changes of
fish
Et ropl us
suratensi s
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
St udi es Sut han, Opti cal 2016 14 14 Lekshni p
on crystal T. Materi al s uram
growt h and Col | ege of
physi cal Arts and
properties sci ence
4- (di met hy
| nm no) be
nzal dehyde
-2, 4-dini
troaniline
single
crystal
Groowt h Sut han, Optics 2017 14 9 Lekshm p
and Charac T and Laser uram

Col | ege of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJSVDlRekxMRVd4aEluaHk3dGMwUEE9PSIsInZhbHVlIjoidkp1Y3h5eCtlbVZ0ZDNBRzdEUktwWDVXSTZsc3ZjKzJVUWdFam1NWVRtbnJHeUxVRktrVC9jeDNjbW5rYlVpWVVwTTR3N2RBTmZ5ckZVcTZjTXduVzVPM3Zvb2ZTOEgvZ1ZwYVp0Z09kb1E9IiwibWFjIjoiZjc1OGRlYzljMWU2ZDA3NTE3MTU3NzQ2YWJhOWE4YjJiY2IzNTFiMDM1NjZjZmVmN2I0YjlmNWY1NDhjY2U1YSIsInRhZyI6IiJ9

of ethyl 4 Arts and
- hydr oxybe sci ence
nzoat e
single
crystals
by
nmodi fi ed
verti cal
bri dgeman
t echni que
Pi t hecol Mut hi rul Jour nal 2017 Lekshni p
[ obi um an, P. of uram
dul ce Advanced E Col | ege of
Extract: A | ectrochem Arts and
novel eco- istry Sci ence
friendly
corrosion
i nhi bitor
for mld
st ee
protection
in
artificial
corrosive
medi um
Mut hi rul Ar abi an 2017 Lekshni p
Adsor ption an, P. Jour nal of ur am
of chronot Chem stry Col | ege of
rope dye Arts and
ont o Sci ence
activated
car bons
obt ai ned
from he
seeds of
vari ous
pl ants: Eq
uilibrium
and
ki netics
st udi es
Synchr on Ar abi an 2017 Lekshni p
ous role |Mithirulan |Journal of uram
of coupl ed P. Chem stry Col | ege of
adsor ption Arts and
and phot oc Sci ence

atalytic d
egradati on
on CAC
Ti O2
composite
generating
excel | ent
m neraliza
tion of
alizarin
cyani ne




green dye
i n agueous
sol ution

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 4 32 3 2
nar s/ Wor kshops
Present ed 6 18 0 0
papers
Resour ce 0 5 2 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Ni |

Ni |

0

0

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

Number of teachers

cy/collaborating
agency

Name of the activity

activites

participated in such

Number of students
participated in such
activites

Ni |

Ni |

Ni |

0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

institution/

Duration From

Duration To

Participant




industry
/research lab
with contact
details

NA Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI Nill NA 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

10 846724

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
O hers Newl y Added
Laboratori es Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLi b Partially 4 2004
KOHA Partially 17.11 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23212 2361137 23 4511 23235 2365648
Books
Journal s 10 9000 0 0 10 9000
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc




Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

ni | ni | ni | Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 119 4 10 1 4 8 25 100 0
g
Added 20 0 2 0 0 0 2 0 0
Tot al 139 4 12 1 4 8 27 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA ni

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
10 977243 11 1104200

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Separate procedures and policies are framed at the institutional level to
mai ntai n physi cal, academ c, and support facilities such as |aboratories,
l'ibraries, sports infrastructure, conputers, classroons, etc. The physica

facilities of the institution are utilized at the optinumlevel old
constructions, nanely class roons, seninar hall, and office are either
renovated or rejuvenated at periodic intervals. Wiite-washing are carried out
at | east once every three years. Instrunents available in |aboratories are
repaired and calibrated at periodic intervals with instrument suppliers
conputers are upgraded with the latest configurations and repairs and
mai nt enance of conputers and peripherals are carried out by ACT Automation,
Nagercoil. Original software and operating systens were installed on al nost al
conput ers. Logbooks are used in |laboratories and other service points. Damaged
sports itenms are auctioned and new itenms were procured on need basis. Books of
new editions and journals are procured at regular intervals to fulfill
i nformation requirenents of the user community. Newspapers are purchased from
t he vendor and the anmpunt for the sane are to be provided by the special fee
and the amount collected fromthe sales old newspapers are deposited in the
speci al fee account.



ni

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from QO her Sources
a) Nati onal BC Schol ar shi p 934 1086130
SC/ ST Schol ar shi p,
M nority
Schol arshi p Tami |
Medi um
b) I nt ernati onal Ni | 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Bri dge Course 27/ 06/ 2016 637 Depart nment of
Engl i sh
Conput er Literacy 28/ 06/ 2016 591 Depart nment of
I nf or mati on
t echnol ogy
Ment oring System 16/ 06/ 2016 1979 Respecti ve

Depar t ment

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Coachi ng 15 0 0 0
for NETSLET
exam nati on
2017 TNPSC 30 0 0 0
Exam nati on
2017 Car eer 110 0 0 0
gui dance
progr amme
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year




Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 NA 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 12 BA Tam | M A Tami |
Lekshm puram
Col | ege
2016 16 BA Engl i sh M A
Lekshm puram Engl i sh
Col | ege Literature
2016 13 B. Sc M Sc
Mat hemati cs |Lekshm puram| Mat hemati cs
Col | ege
2016 12 B. Sc Physi cs M Sc.
Lekshm puram Physi cs
Col | ege
2016 12 B. Sc MSc IT
I nformati on |Lekshm puram
Technol gy Col | ege
2016 9 B. Sc M Sc
bi ochemi stry [Lekshm puram|Bi ochem stry
Col | ege
2016 4 B. com Commer ce M Com
Lekshm pur am
Col | ege of
Arts and
Sci ence
2016 12 B. Sc Zool ogy O her M Sc
Col | ege
2016 4 B. Sc O her M Sc
El ectroni cs col | eges
2016 2 B. Sc CDF O her M Sc
col | eges
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)




Iltems Number of students selected/ qualifying

Any O her 13

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
I ntranmural Tour nanment Institution Level 120
Tal ent Show I nstitutional Levl 200
Cricket Match for Staff Di strict Level 70

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Sports Nat i onal 1 Nil I Nill
Vai kunt h,
R
2017 Sports Nat i onal 1 Ni |l Ni |
Sar avanan,
T.9
2017 Sports Nat i onal 1 Nill NI | Nobl e
Robert, r
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student Council is constituted every year by conducting direct elections anong
the students and giving due representation to all categories of students,
nanely the ai ded and self-finance categories. The following is the constitution
of the student council: The Student Union Chairman is reserved for aided
students and is elected by all students. The vice chairperson post is reserved
for students of self-supporting courses, elected by all students. The secretary
post is reserved for aided students elected by all students, and the joint
secretary post is reserved for students in self-supporting courses. The ot her
menbers of the staff council are association secretaries elected by the
students of the respective departnments, with 11 representatives from each
departnent as nmenbers of the student union. A faculty nmenber is assigned as an
advi sor for the student union council. The roles of the student council are:
Participation in extension activities conducted by the institution
Participation in community-oriented activities Talent Show and Col | ege Magazi ne
Sports Day and regul ar sports activities Qther special events organized by the
institution include the annual convocation day, association activities of the
departnent, seminars, and simlar events. The foll owi ng academ ¢ bodi es have

representation on the Student Council: | QAC Sports Comrittee Library Committ ee,
Anti-Eve Teasing and Anti-Ragging Commttee, Student Magazi ne, Col |l ege Magazi ne
Conmittee, National Service Schene Wnen Cell, etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?




5.4.2 — No. of enrolled Alumni:

9879

5.4.3 — Alumni contribution during the year (in Rupees) :

12200

5.4.4 — Meetings/activities organized by Alumni Association :

Ceneral Body neeting on 30-07-2016 Executive Committee neeting on 28-01-2017

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two practices of decentralization and participatory nmanagenment The Student
Uni on El ection 2016-17 and the Cel ebrati on Annual Convocation 2016-17 are two
typi cal exanples of the decentralized and participative managenent practices of
the institution. The decision to conduct both the Student Union Election
2016-17 in a direct election node and the Annual Convocation Day was
collectively taken in the Staff Council after discussion with the nenbers of
the staff council. Senior faculty who are interested in taking |eadership are
assigned a convenorship. Prof. M Ravi kumar, Associ ate Professor, Departnent of
Politics, conducted the Student Union Election 2016-17, and Dr. M Neel akanda
Pillai was the convenor for the annual convocation. Sub-conmmttees are forned
by including all the nenbers of the teaching and supporting staff. The convenor
conducts the neeting separately to decide the node of operandi and, if needed,
take rehearsal. Al the nenbers play their roles effectively and effectively
coordinate all the activities. Various sub-conmttees constituted for the
Student Union Election 2016-17 are: Student Union Advisory Committee, Counting
Committee, Polling Commttee, Polling Arrangenents, Printing Conmittee,
Conmittee to Accept Nom nations and scrutiny, etc. Simlarly, various sub-
committees constituted for celebrating Annual Convocation Day 2016-17 are: the
Certificate Commttee, Medal Committee, Rope Committee, Seat Arrangenent and
Stage Conmmttee, Media and Sound System and Refreshment Committee. The
principal effectively coordinates all aspects of the effective conduct of each
and every event.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The admi ssions conmittee is appointed
as per the directions received fromthe
authorities concerned they nonitor the
whol e admi ssion process, including the
adherence to the reservation system
eligibility, and adm ssion process. At
the end of the adm ssion, they prepare
t he admi ssion report.




Curri cul um Devel opnent

The curriculumfor UG PG and
M Phil. progranmes is carried out by
the affiliated university its
i npl ementation is planned at the
departnental |evel based on
availability of material and nanpower.
Freedomis provided to all departnments
to frame their own strategies in such a
way to achieve the programe objectives
and obj ective-based out cones.

Teachi ng and Learni ng

I ndi vi dual faculty prepared teaching
and | earning strategies based on the

nat ure and scope of the course by
keeping the POs and PSOs. Priority is
given to a student-centric approach and
i ndi vi dual devel opnent. Student-centric
teachi ng and | earni ng net hods were

followed with the intention of
pronoting individual capability and

skills.

Exam nati on and Eval uati on

An affiliated university, nanely
Manonmani am Sundar anar University,
conducts the final exam nation. The

institution has the freedomto conduct
formative eval uation, and interna
assessnent is carried out by the
institution. The institution follows a
continuous internal evaluation system
in which three termexani nations are
conduct ed per senester and assignnments
are collected fromstudents at regul ar
intervals. The best two scores out of
three are taken for the cal cul ati on of
the internal assessnent. wei ghtage to
assignnents is also provided in C A
The academi c cal endar is strictly
adhered to for conducting Cl A

Research and Devel oprent

The institution provides inportance
to research, and faculty are notivated
to attend sem nars and wor kshops,
particularly on research ethics, the
subm ssion of quality articles, and
research proposals. Faculty are asked
to avail thenselves of research grants
fromthe fundi ng agenci es.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institution takes utnost care for
the infrastructure devel opnent of the
institution. It is planned to procure
nore library collections in ternms of
titles and vol unes of books, journals,
and ICT infrastructure in terns of
computers, LCD projectors, and other
| earni ng gadgets. Construction of new
bui | di ngs based on need and renovation
or mai ntenance of old structures

Human Resource Managenent

A plan of action was prepared in such




devel opnent

in new as well

a way as to utilise the avail able
nmanpower
pr ogr anmes.

as existing
Knowl edge of the existing
faculty is updated through faculty
devel opnment programes and prof essi onal
prograns. Duty |eaves are
provided to themto participate in FDP
and ot her training progranmes.

| ndustry Interaction / Coll aboration

| ndustri al

At present,

visits are organised in
order to provide exposure to students.
there is no coll aboration
for such industry visits and hence on

perm ssion basis it
Efforts wll

is carried out.
be nade to made a tie-up
or col |l oboration

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Tal |l y Sof tware.

E- governance in finance and accounts
isin prelimnary stage only. Salary to
the staff are made through ECS system

and accounts naintained are through

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 NA NA NA 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 E- Ni | Nill 50 23
Paynent 12/ 01/ 2017
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Ref r esher 1 18/ 10/ 2016 08/ 11/ 2016 21




Course in
english

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Ai ded Col | ege Providen Provi dent Fund, Health Free Noon Meal Schene
fund, Enpl oyees Provident I nsurance, Conpensatory Schol rshi p sponsored by
Fund, New Heal th | eaves, Leave enacshnent gover nnent and non-
| nsur ance, gover nnent al agenci es,
m nority schol arshi p, Bus

conveyance at
concessional rate, no
tuition fee for students
adm tted in aided
pr ogr anme

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conduct internal and external financial audits regularly, internal
audits are conducted by the Charted Accountant and external audits are
conducted by the Ofice of Joint Director of Collegiate Education, Tirunelveli.
For self supporting courses, the Treasurer of the College Society nonitor the
fund allocation and utilisation of grant and the accounts are audited by the
Charted Accountant, an external agency,

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
nil 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
3075000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes Princi pal and
Seni or Faculty
Admi ni strative Nill Nill Yes Princi pal and
Seni or Faculty

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




Fi nanci al assistance for the conduct of seninars, conferences and workshop
Honorariumto the PTA appointed teachers Student wel fare neasures Construction
of Two Whieel er Parking Shed and Toil et Renovation of Open stage Contri buted
Rs. 8, 50, 000/ - for the Construction of Research Centre

6.5.3 — Development programmes for support staff (at least three)

Supporting staffs are notivated to attend class on ECS transaction, e-paynment
Basic ICT training for online data entry Training for digitization of SR
mai nt enance (Service Register)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Subni ssi on of AQAR Col |l ection of feedback fromall stake holders Quality
initiatives in teaching, |earning, research and student support mechani sm
Organi sed training progranme for the faculty and supporting staff

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 A 17/ 03/ 2017 Nill Nill 45
Col I oqui um
on Recent
Trends in
Resear ch
2017 Thesi s 31/ 03/ 2017 Nill Nill 23
Engi neeri ng

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Sem nar on 08/ 03/ 2017 Nill 150 0

Wnen
Enpower nment

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Rai n wat er Harvesting Active Eco-club and plantation of saplings Noise Free Gen

set Traditional bulbs are replaced by LED tubes and bul bs

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries




Ranp/ Rai | s Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 2 2 24/ 03/ 2 7 Speci al Heal t h, 130
017 Camp cl eani ng,
eye canp
and
awar eness
pr ogr amre
2017 1 Nill 17/01/ 2 1 Road Saf ety 250
017 Saf ety and
Ral |y Traffic
Rul e
2017 1 Nill 24/ 01/ 2 2 O nanen Cel ebra 39
017 tal Fish tion
Cul ture
2016 1 Nill 24/ 08/ 2 3 Cushi on prepar a 45
016 maki ng tion

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent Handbook

16/ 06/ 2016

Rul es and regul ati ons
to be followed in the
institutions are
provi ded. Code of conduct
to be followed in the
classroom and in the
institutions are provided

Ant - r aggi ng

27/ 06/ 2016

rul es and regul ation
related to anti-ragging
are provided in the form
of two page instruction.
Dos and donts,
consequences of ragging,
puni shnents and etc are
provided as instruction

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Nati onal Youth 12/ 01/ 2017 Ni | 80
Day
Onam Cel ebrati on 10/ 09/ 2016 Ni | 1950

No file upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl astic Free Environnment G eenery surroundi ngs E-waste are coll ected and
di sposed Vacant area of the canpus is used for agriculture and cultivation Rain
wat er harvesting Preservation of rare species of trees Medicinal Garden
mai nt ai ned

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -1: Free Noon Meal Schene Goals of the Practice To provide free
noon neals to the needy, deprived, and socially weaker sections of the student
community, thereby minimzing the dropout rate in higher education and hel pi ng
to reach higher education to the unreached. The Context Lekshm puram Col | ege of

Arts and Science was established in 1964 at Lekshm puram a renote, interior

part of the village surrounded by the coastal belt of Mondai cadu to Col achel.

The intention of the founders was to provide higher education to the socially
weaker and econom cally poor sections. As well as to reach higher education to

t he unreached through the upliftment of weaker sections of the nei ghborhood
community. The ngjority of the students who seek adni ssion to the coll ege
bel ong to the economically and socially weaker and deprived section of society
that hails fromthe interior parts of rural villages. Al so, nost of themare
doing part-tinme work either before or after the coll eges working hours. A few
students are continuing their studies without [unch in the afternoon a few of
themleft the institution without attending afternoon class and becane dropouts
from hi gher education. Hence, the institution has decided to provide a free
noon neal since 2004 to the needy and weaker sections of the student community,
which in turn helps to mnimze dropouts. The Practice The institution has
proposed a new initiative to provide free noon neals to coll ege students. It
was started with the financial contributions of the menbers of the teaching
faculty initially, free lunches were provided to 20-25 students. Later on, the
nunber was increased to 30 per day. The beneficiaries of the initiative are
identified by the respective class teachers or nmentors, and the sane is
forwarded to the principal through the head of the departnent. The principa
has constituted the committee to scrutinize the recomendati ons w t hout
informng the students, identify target beneficiaries, and nonitor the program

The anmount collected fromthe faculty for the schene is directly credited from

their salary to the account open for the purpose. A token was issued to the
beneficiaries in the norning, and they took their lunch fromthe canteen. The
quality of the food and their attendance were nonitored continuously. Evidence
of Success The schenme was successfully conducted fromthe date of its

comencenent. An average of 25-30 students benefit on all working days dropouts
are mnimzed and | eaving the college in the afternoon is also reduced. Problem
encountered The cost of food materials as well as the retirenent of the faculty
posed problenms in the budget. Al so, some of the girls students are not ready to

accept as beneficiaries of the scheme. Notes An effective mentor-ward system
hel ps identify target beneficiaries for the schene. Contact Details Nane of the

Principal: Dr. K. Chithanparathanu Pillai Nane of the Convenor: Dr.S. Ganesh,

Lekshm puram Col | ege of Arts and Sci ence, Neyyoor, iqaclpc@nail.com Best

Practice 2: Devel opnent and Nurture of Innate Talents Goals of the Practice To

develop and nurture the innate talents of undergraduate students The Context

Lekshm puram Col | ege of Arts and Science is situated in Mndicaud village in

Lekshm puram a rural village in Knayakumari District. The majority of the
st akehol ders are first-generation |earners and fromthe rural belt of
nei ghboring villages. Mdst of them have sone innate talents in the arts,
culture, and other co-curricular activities, like cultural folks. Due to a | ack
of opportunity, their innate talents are buried in nmany contexts. By realizing
this, the college has identified ‘devel opment of innate talents of
under graduat e students’ as one of the best practices. The Practice First of




all, the college has identified the innate talents possessed by the individua
students departnent-wise with the help of the respective faculty. The database
has been created, and they are notivated to take active part in various
conmpetitions held at various |evels. Achievenents and their participation are
appreci ated by being displayed on the notice board, and the expenditures are
met by the college. Training is also provided in various itens by inviting
resource persons. Finally, a one-week program nanmed ‘ Tal ents Week’ was
cel ebrated. Evidence of success Qpportunity for exhibiting their innate talents
is provided to the students, and 30 itens were denpnstrated on stage. Al the
participants were appreci ated, and prizes were distributed on the college day.
Mor eover, students participated and won prizes and cash prizes. Problem
encountered On regular working days, it is difficult for the organizers to
bring all the students under one unbrella. Sonme of the regular working hours
are necessary for arranging practices and talent festivals. Seeking the
coordi nati on and cooperation of other nmenbers for this novel cause becones very
difficult on all occasions. The cost of costunes and other stationery is high.
Notes Identification of all innate talents of students is a chall engeabl e task.
A committed coordinator is necessary. Contact Details: Name of the Principal:
Dr. K. Chi t hanparat hanu Pillai Name of the Convenor: Dr.A Sreekandan Cont act
Det ai | s: Lekshmi puram Col | ege of Arts and Sci ence, 09486579311
i gacl pc@nui |l . com

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. | pc. org.in/wp-content/upl oads/ Best-Practices-2016-17. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Lekshm puram Col | ege of Arts and Science is situated in the rural and
coastal belt of Colachel and its nei ghbourhood. The majority of the students
studying at the institution hail fromrural areas and are nostly first-
generation | earners. The nei ghbourhood villages of the institution face various
soci al and environmental issues. In order to achieve the vision and m ssion of
the institution, which is to uplift society, the college has to create
consci ousness and awar eness anmong the peopl e through well -planned and organi zed
activities, which in turn hel ps to devel op social consci ousness and
responsibility anong the students to fight against social evils and community
probl ens. These are achi eved through agencies |like NSS, NCC, YRC, RRC, and the
like. At the entry level, the behavior of students is neasured, and their
participation in social activities such as NSS, YRC, and simlar organizations
at the school level is identified through their previous records. Based on
their interests, they are enrolled in NSS, NCC, YRC (Youth Red Cross Society),
and RRC (Red Ri bbon Club). Periodical neetings are arranged on canpus to
notivate themand to organi ze a series of conmunity-oriented activities such as
awareness rallies, community neetings, organizing road safety week, voter’s
awar eness rallies, and simlar social consciousness progranmes. They are al so
deputed as volunteers in festivals and | ocal body el ections. These vol unteers
are guided by the respective coordinators and by the nenbers of the faculty.
Leadership training is also provided to them The volunteers are voluntarily
at t endi ng t he awar eness prograns, and they are |eading the fight against social-
rel ated issues. Leadership qualities are also devel oped anong them They are
encouraged to play a proactive role in working on issues of social relevance
and the needs of the community through regular activities. The rigidity of the
course and curriculumand time limtations in each senester posed problenms for
the students in concentrating on comunity-oriented activities. Creating and
sustaining interest anong the undergraduate students for the social cause is a



https://www.lpc.org.in/wp-content/uploads/Best-Practices-2016-17.pdf

chal | engeabl e task. During 2016-17, a road safety awareness rally was conducted
fromthe premses of the institution to Col achel on 17-01-2017 tree

pl ant ati ons, bl ood donations, and other social activities by NCC Cadets a seven-
day special canp by NSS was held from 24-03-2017 to 30-03-2017, and rendered
soci al service at Karunmankoodal and nearby places. Swatch Bharath cl eani ng

activities, eye canp, cancer screening, and awareness progranmme on health and
hygi ene. A one-day rural enploynent training programme is organi zed by the

institution in collaboration with Grana Seva Sangam Kadyanal |l ur, Tirunelveli

Provide the weblink of the institution

https://ww\ | pc.org.in/wp-content/uploads/Institutional-
Distinctiveness-2016-17. pdf

8.Future Plans of Actions for Next Academic Year

To continue the existing certificate and di pl oma course for the ensuing academ c
year To collect feedback fromthe stakehol ders, analyze it, and inplenment it in
action To conduct val ue-added courses to inpart skills anong the students To
establish a university-recogni zed research centre in English for enrolling
students in Ph.D. programres on both full-tinme and part-tinme To nake efforts to
get permanent affiliation with all programes conducted by the institution To
further strengthen the existing nmentor-ward system |CT integrates teaching and
| earni ng and student support nechanisns. To notivate the nenbers of the faculty
to undertake mnor and major projects with the financial support of funding
agencies Al departnents have to conduct a national-level sem nar on energing
areas, with or without the financial support of funding agencies To organize
series of extension activities and out-reach programmes with the help of the
Nati onal Service Schene (NSS), the National Cadet Corps (NCC), the Youth Red
Cross (YRC), and the Red Ri bbon Club To conduct public awareness programre,
rallies, nedical canps, cleaning programes and swatch bharat activities To
provi de career gui dance, vocational guidance, and coaching for conpetitive
exam nations, including the NET and SLET To provi de awareness and gui dance to the
students on how to avail of schol arshi ps sponsored by the governnent and ot her
agencies To provide training and notivation to students to participate in
regi onal, national, and international-level sports and cultural conpetitions To
nurture the innate talents of the students To organi ze gender senitization
programes and To cel ebrate national inportance days and cultural festivals.



https://www.lpc.org.in/wp-content/uploads/Institutional-Distinctiveness-2016-17.pdf
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